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Seventieth Meeting, April 25, 1980

I.

EXECU TIVE SESSION AND LUNCHEON
2 :00 p . m .
155 B & C UNIVERSITY CENT E R

II.

ROLL CALL
The Wright State University Board of Trustees met on April 25, 1980,
in the Univers ity Center, Wr ight State Un ivers ity, Dayton, Ohio.
Mr. Gilliam , Chairman, called th e m e etin g t o orde r at 2:00 p. m .
Present:

III.

R a y Ro s s
Helen James
Armis tead Gilliam
Frederick McConnaughey
Alb ert Sealy
Arth u r Younger
St e v e n Mason

PROOF OF NOTICE OF MEETING
Mr. Gilliam report e d that t he m e etin g had been called by writ ten
notification and that a qu orum was pr esent.

IV.

DISPOSITION OF MINU T ES OF PREVIOUS MEETING
Mr. Mason moved t h a t the minutes of the February 5-6, 1980, meeting
be approved. T he m otion was seconded by Mr. Ross and the minutes
were u nani mously approved by voice vote.

V.

R E POR T OF THE CHAIRMAN OF TEE BOARD
Mr . Gilliam stated that the J.. , xecutiv e Comm itt ee m et April 23, 1980 in
Allyn H a ll.
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Mr. Gilliam also stated that the Committee heard the report of the
President regarding the progress of the budgetary process. Other
matters before the committee were recommendation for awarding
of honorary degrees, hiring of the first director for Allied Health
Professions, changes in the employment agreement for the President,
and a legislative report from Mrs. Helen James, trustee. The
minutes of the comm ittee meeting were distributed . and Mr. Gilliam
Dlade a motion that the following resolution be ad0,pt ed.
RESOLUTION 80 - 3 1
BE IT RESOLVED that the minutes of the meetin g of the Executive
Committee of A pril 23, 1980 be approved and the actions taken by the
committee as reported in the minutes be ratified.
The motion was seconded by Mrs . James and the motion was
unanimously approved by roll call vote.
VI.

REPORT OF THE COMMITTEES OF THE BOARD
A.

Building and Grounds Committee
Mr. Mcconnaughey reporting for Mr . Torley, stated that the
Committee received a report that the Administration no longer
is considering acquisition of the Bonnie Villa apartments.
A progress report on the relocation of the School of Professional
Psychology was received. The School cannot be relocated to
Barnes Junior High School because of the cost. The Building
and Grounds Committee authorized the Adm inistration to spend
up to $50, 000 to relo cate the School and encouraged the School
to bring plans for relocation to the Committee within six weeks .
(Possibly at Rolling Fields Elementary School in Kette rin g).
A r eport regarding planning for the offering of credit classes at
the Trotwood Community Education Center (Newfields) in the
fall of 1980 was rec ived. A rental agreement will be forthcoming
between Wright Stat University and the City of Trotwood for the
space, computed as a percentage of the utility, custodial, and
maintenance costs.
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The Committee received a discouraging report from President
Kegerreis regarding the Capital Appropriations Bill currently
under consideration by the Legislature. Becaus.e of .current
e c onomic conditilons. the chance that a capital bill will ?e pa~sed
in this session of the Legislature is small. The Committee in
s t ructed the Administration to continue to prepare the 1981 through
1987 updat e of the Capital Plan as though the 3:e~islature will
p a ss a bill sometime this biennium.
The Bu.ildm~ a~d Grounds
Trustees are concerne d over Wright State University s unmet
space needs and the de clining value of the State appropriations
for capital improvements projects.
T he Building and Grounds Committee approved a right-ofway agreement with Dayton Power & Light for an underground
servic e along the west boundary of t he campus to the new com
mercial building. which will provide convenience businesses for
resident students.
B.

'

Student Affairs Committee
Mr. Mcconnaughey reported that the Student Affairs Committee
met on April 8. 1980 in the University Cent er.
M r. K en Davenport. Director of Admissions presented an up
d ate on the current recruitment efforts. Recruitment brochures
w e re distributed to all of the Board Members, with a brief
e x planation about the purpose of each pieee of literature and to
whom it is given. Ken noted that e ach year the materials are
i m proved and changed . Since t he forecast from the Ohio Board
o f Regents states that ther e will b e a 3. 7% decline in "direct
from high school graduates II in the Montgomery. Clark, and Greene
Countie s n ext year. Ken stressed that future recruitment efforts
will als o be direct ed at the non-traditional students . The Trustees
di scus se d several methods us ed at other Universities to attract
this portion of the population. Our limited housing situation r e 
stricts the number of s tudent s the Admissions recruiter can
attract to Wright Stat e. Most of the current high school recruiting
efforts ar e direct ed t o 225 to 250 high schools each year. This
y ar Wright State was represented at many of the High School
College Days.
Mr. T e rry Burns, Student Government Chairman. stated that he
was m o st interested in meeting with the Trustees and k e eping an
open dialogue with them through the Student Affairs Comm ittee
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meetings. He also briefly reviewed some of the points which
were raised in a meeting with Mr. Gilliam. Chairman of the
Board.
Mr . Burns circulated a copy of a Resolution which endorsed a
county-wide transportation service and a memo from the Student
Government to the Academic Council regarding the Resolution
for resolving the problems of introducing new programs. Mr.
Burns stated that this memo was not sent, since the Student
Government will wait until the report of the Special Committee
is circulated.
C.

Academic Affairs Committee
Mrs. James reported that the Academic Affairs Committee met
on April 8th to consider proposed revisions to the Western Ohio
Branch Campus I s exceptions to the Promotion and Tenure
Policies. The exceptions to the main campus document remain
essentially as had b e en .approved in 1974. These include the
position of senior instructor, and a stronger emphasis on
service as a criterion for promotion or tenure . The proposed
revisions clarify procedures to be followed in promotion and
tenure considerations at WOBC and make the dates consistent
with those of the main campus. The revisions have been ap
proved by the Academic Council, and the Academic Affairs
Committee recom mends that these revisions be adopted by th e
Board of Trustees.
Mrs. James made a motion that the following resolution be
approved.
RESOLUTION 80 - 32

th

BE IT RESOLVED that the Western Ohio Branch Campus exceptions to
Promotion and Tenur e Policie s be adopted as presented at this m e eting.
Mr. Ross s cond e d a nd the m otion was unanimous l y approved
by voice vot e .
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WOBC I•,XCEPTIONS TO PROMOTION AND TENURE POLICIES
The W <' stern Ohio Branch Campus of Wright State University possesses
a unique position within the Univers ity's academ ic community.

Its faculty.

who are fully affiliated faculty mem bers 1 of the Main Campus and therefore
subject to its procedures and regulations. are also subject to the procedures
and regulations of the Branch Campus, espe cially with regard to teaching
duties and the process of promotion and tenur e .

Since there are no depart

ments2 which a re equivalent to the departments on t he Main Campus, the
Branch Campus for the purposes of promotion and tenure operates solely on
the level of a college; at the Branch Campus the

11

smallest academ ic adminis

trative unit" is also the "intermediate administrativ e unit. " This departure
from the Main Campus' procedures has long b een recognized by the Board of
Trustees. the Main Campus, and t he Branch Campu s as both necessary and
proper to the nature and the functioning of the Branch Campu s .

3

Though the

1 Fully affiliat e d faculty ar e defined in the Faculty Documents. Regulations.
and Policies: Supplement t o the June 1976 Edition of the Wright State Uni 
versity Faculty Handbook, J uly 197 8. under the heading "Revised Policies
and Procedures for the Granting of Promotion and Tenure at Wright State
University, " Article II. "Definition of Affiliation" and Article III. "Defi
nitions of A cademic Rank for Fully Affiliated Faculty Members," pp. 12-13 .
2 Department and college are defined in Faculty Documents. Regulations, and
Policies: Supplement to the June 1976 Edition of the Wright State niversity
Faculty Handbook, July 1978, p. 17.
3 The B oard of Trustees approved the Western Ohio Branch Campus• document
on Promotion and Tenure on December 11. 1974.
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P a ge #2
B ranch Campus has mad

every effort to comply with the essentials of the

Main Campus ' document regarding promotion and tenure, neither the s t ru c
t u r e of the Branch Campus nor its policies are intended to be absolutely
compatible with the criteria established by the Main Campus I po licies on
p r om otion and t nure ; the Branch Campus I uniqueness as regards the offe ring
of technical pro grams and associate degrees requires that in the grantin g of
prom otion and t enure its poli c i es differ slightly from the norm established
by th e Main C ampus for its facult y .

Such divergencies from the Main Campus '

p olici es ar e intende d t o be s een in the positiv e light of promoting the qualities
m ost essentia l t o t he continue d s u ccess of the Western Ohio Branch Campus
as a separate college within the university 's academic community and to the
c o ntinued successful development of it s facu lty .

To insure that the exc epti ons

from the Main C ampu s' poli cies do not become confused or misapplied, the
Branch Cam pus has outlined those exceptions below.

The excepti o n s m ark

only slight di ver gencies from the policies of the Main Campus and a r e m e ant
to be seen in th e same li ght as those exceptions approved by the Board of
Trustees on May 20, 1976, for the School of Medicine Bylaws . 4

4The follow in g statement appears on the Official Procee~ings of the F o rty 
Ninth Meeting of the Board of Trustees, May 20, 1976, item 4, pp . 5-6:
Inas m uch as Bylaws of the other Colleges have been the pre
ro gative of t he Colleges a nd not subject to detailed revi~w and
approval of t he Board, the subject Bylaws shall be consider ed
i n princi pl e by the Board and approval or dis~pprov_al be.
applie d to any exceptions to currently governing Universit y
polides, regulations and constitution.
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P a ge 1/ 3
Th

W 'S t rn Ohio B ranch C ampus will b e governe d by th e follow in g

e x ceptions to t he

11

Revised Policies and Procedure s for the Granting of

Promotion and Tenure at Wright St ate Univ ersity ": 5
I.

The WOBC Promotion and Tenure document ex c e ptions are
subject to updating a s needed by the WOBC Promotion and
T e nur e Committee, with written changes submitted by the
P & T chairman to the WOBC Faculty Senat e , th e Academ ic
ouncil, a nd the B o ard of Trustees for approval.

II.

In addition to the acad emic ranks ide ntified in the m ain c ampus
P romotion and T e nur e document, branch cam pus fa culty m ay
hold the rank of s e n i o r instructor.

The rank of sen ior instructor

is not to b e int e rpret e d as an additional st e p i n t h e normal pro
m otional route fro m instructor t o assistant profe ssor, to
associate professor, and to profe ssor.

Sen i o r instr uctor shall

b e the designation a ss igned to a n inst ructor upon th e g rant of
t e nure who is at that t ime not eligible for promotion t o assistant
p rofes s or.
B ranch c ampus a nd u n ive r s ity policies s hould be so developed as to
provi de seni or instru ctors with a variety of educational experi ences .

5Th ese polici s ar listed in the Faculty Documents. Regulations and
Policies . Suppl ement to the Ju ne t976 Edition of the Wright State Uni 
versity Faculty Handbook . July 1978, pp. 10-27. In matters of teaching
and schol arship, WOBC agree s wi1h those policies as stipulated in it ems
V. C and D of t he Mai n Campus do cu ment.
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Page #4
Where feasible and appropriate. teaching in both associate
and baccalaureate programs should be provided.

Branch campus

committee activity, community service and/or other involvement
in educational programs is expected to enhance the growth of
these individuals and to provide a basis for their colleagues to
assess their promotion possibilities .
A senior instructor may become a candidate for promotion.

A

senior instructor who has not received a terminal degree may
be promoted to the rank of Assistant Professor if he or she has
performed at an exceptionally high level and fills a unique need
of the University .
III .

Assistant Professor is the rank assigned to those who have
achieved the terminal degree or have equivalent qualifications
in their academic disciplines.

Assistant Professors are can

didates for promotion and/ or tenure.

At the branch campus,

leadership in committee or branch campus service should be
expected during this period when the individual probably will
be carrying major responsibilities of faculty membership at
the branch campus a nd when his or her colleagues must assess
his or h er promise and competance as a teacher, university a nd
community leader, and /or scholar.
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IV.

In c oncurrence with t he statement of purposes of the univer s ity
promotion and tenur e document, the Western Ohio Branch Campu s
recognized the need for service to the branch, resident credit
c enters, university committe es, the community, the state, and
the nation.

While the necessity for scholarly pursuits is recog

nized, because the s e rvice of m any faculty m embers is r e quir e d
for the growth and de velopment of the branch campus and
surrounding community, and because the opportunity for scholarly
pursuits is less at the branch cam pus than at the m ain campus,
branch faculty m a y be lim ited in their scholarly activity.

There

fore, at all l evels major emphasis m ay b e placed on service
rather than scholar ship, although some evidenc e of scholarly
activity t o insur e that the indiv idual rema ins abreast of t h e
current st at e of kno wledge and a bl e to anticipat e futur e dev e l o p 
m ents in hi s or he r ar ea of specializ ati on is requi red .

In this

in stanc e , cons i d erati on of res ponsible par tic i pation and t h e
quality of servi c e is a n impor tant c onsiderat ion for the granting
of promotion and / o r t enure .
A.

Se rvi ce t o t h e Univer sit y
1.

In recognition of service to the n iversity , the
faculty member should be evaluated on the basis
of t h following factors (which are not listed on
the basis of priority) :
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a.
b.
c.
d.
e.

f.
g.

h.

2.

contributions toward the growth and develop
ment of the academic community
outstanding productivity or creativity as a
committ ee chairman
outstanding productivity or creativity as a
committee member
capacity for cooperation and responsible
participation in interdisciplinary activities
capacity for cooperation and respons ible
participation in off-campus, univers ity - re
lated activities
participation as leader of learned and pro- 
fessional societies
outstanding productivity or creativity as a
main campus or other non--branch campus
committee member
participation as advisor to student and othe r
university-related organizations

Evidence of service t o the university may be based
on the followin g items (which are not listed on the
basis of priority):
a.
b.
c.
d.

e.
f.

g.
h.
i.

records of achievement of committees chaired
valuation of membership service by committee
chairmen
valuation of service by administrative heads
valuation as advisor to student and other uni 
versity-related organizations by r ecord of
organizations and membe rs of organizations
development of noncredit courses
records and evaluations of offices held or
service provided to learned and professional
societies
re c ords of involving resource individuals with
the university
development and/ or participation in workshops,
science fairs, seminars, etc .
development of and/or participation in programs
and projects which increase the availability of
t he resources and facilities of the b ranch campus
to both students and nonstudents
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B.

Service to the Community
1.

In the recognition of service to the community.
state, and nation, the faculty member should be
evaluated on the basis of the following factors
(which are not listed on the basis of priority):
a.
b.

2.

Evidence of service to the community, state, and
nation, may be based on the following items (which
are not listed on the basis of priority but fall within
the candidate's area of expertise):
a.
b.
c.
d.
e.
f.
g.
h.

V.

contribution toward the growth and develop
ment of the community
outstanding participation in community.
state, or national affairs

r ecord of participation in joint community
college organizations
record of participation in community. state,
national, and international affairs
evaluation of service by community leaders
holding of public office
evaluation of service by public officers
record of service to political and other
government organizations
record of service to philanthropical organ
iz at ions
community speaking engagements

Procedures for Promotion and Tenure
The West e rn Ohio Branch Campus Promotion and Tenure
Committee sh all be comprised of:
1.

2.
3.

The Promotion and Tenure Committee shall be
chaired by the Dean of Branch Campuses. who shall
b a non - voting member .
The Assis tant Dean (ex-officio) non-voting;
The four (4) tenured faculty members with academi c
rank of senior instructor or higher who have a
minimum of two (2) years of service at the B ranch
Campus. These facult y members shall be e lected
by the faculty at large . two of whom shall hold
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4.

5.

B.

the rank of Professor or Associate Professor.
and two of whom may hold Assistant Professor or
Senior Instructor rank.
A full professor with voting privileges who will be
the WOBC representative to the University Pro
motion and Tenure Committee.
These voting committee members shall be rotated
annually . Rotation means that members may not
succeed themselves.

The following Western Ohio Branch Campus promotion
and tenure procedures shall be followed :
1.

No later than Mid-March. the Western Ohio Branch
Campus Pvorootion and Tenure Committee shall
request recommendations for promotion and/ or
tenur e for consideration during the following
acade m ic year .

2.

Recommendations for promotion and/ or tenure may
be forwarde d to the Promotion and Tenure Committee
by (a) t he candidate's department or parent college,
(b) any fully affiliated faculty member. in his or her
own name. and (c) the dean of branch campuses .
Such r e commendations should be in writing. together
with supporting documentation.

3.

On the basis of the above recommendations. the
Western Ohio Branch Cam pus Promotion and Tenure
Committee may request a summary of information
from the candidate to support his or her nomination.
Additionally. the committee may request any other
information appropriate to a full appraisal of the
candida te's nomination.

4.

After considerin g the qualifications of each nomine •
members of t h e c ommitt ee shall vot on all recom
mendations.

5.

The Promotion and T e nur
ommitte shall summa t'iz
the findings of th
ommitt
and s nd th m tog thE:·r
with all supporting do cum ntation to th D :, an of Rr a nch
ampu s es.
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6.

The Dean of Branch ampuses shal1 transmit th<"
cummitt 's findings togeth e r with hiA or lwr own
r l'omm ndations to th n xt high r reviewing
authority. The d an, in consultation with the
nomin
and other appropriate individuals , shall
s 1 ct on of th two following channels to reach
th e n xt r vi wing authority:
a.

b.

VI.

dir ct to the University Promotion and Tenure
ommittee, for rank and tenure with the
branch campus.
dir ct to th e nominee's main campus de par t 
m nt for evaluation and forwarding to the
University Promotion and Tenure Committee ,
fo r rank a nd tenure with the branch campus
and the main campus.

1 fnt il t h e off c a m pus fa culty has sufficient number of tenured
fa culty of appropriat e rank, the dean, in conjunction with the

F a culty Senat e , shall select suitable faculty to complete the
c omm it t ee fr om the u niversity ' s main campu .
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VII.

REPOHT OF TllE PRESIDENT OF THE UNIVERSITY

A.

Ten year Faculty/Staff Recognition
Dr. Kegerreis stated that each year we honor those faculty and
staff who have been with Wright State University for ten years,
with a short recognition ceremony and reception. Since the
last meeting of the Board, we have recognized colleagues for
this service. Listed below are the names of those recently
honored.
Martin G. Arbagi
History

S. Joseph Emanuel, Jr.
Education

Peter W. Bacon
F inance

Joseph A. Gatton - Director
Piqua Resident Credit Center

Marlene K. Bireley
Education

Ralph L. Germer - Director
Center for Economic Education

.1 arnes L. Brandeberry

Computer Science

Carol J. Hagen
English - WOBC

Beverly A . Byrum-Gaw
Communications

George T. Hankins
Engineering

Suzanne M. Campbell
Budget

Lilburn P. Hoehn
Education

Myron K. Cox
Managem e nt

A. K. M. Aminal Is lam
Anthropology

Sue C. Cummings
Chemistry

Franci s J. Jankowski
Engineering

,Jam es A . Dillehay
E ducation

Howard R. ,Jarrell
Univ ers ity Library

R. Gene Eakins
Stud ent Development

Robert J. Kegerreis
WSU President

Dean S. Eiteman
ccountancy

Kimmerly H. Kiser
Art

April 25, 1980

K<•nn th L.,. Knight
[ntramut'al Sports

Malcolm L. Ritchie
Engineering

Brian M. I ruger
Psychology

Raymond Russ
Purchasing

Samuel C. Ling
Physics

Reed M. Smith
Political Science

John S. Martin
Physics

Kenton E. Strickland
Geology - WOBC

William S. McCormick
Engineering

Ralph E . Stuckman
E ducation - WOBC

Arthur A. Molitierno
English - WOBC

J ohn P. Thatcher. Jr.
Anthropology

John F. Myron
Management - WOBC

Herman A. Waggener. Jr.
M anagement

Gary B . Pacernick
Englis h

Robert A. Wagley
Business

Won Joon Park
Mathematics

J ames L. Walker
Political Science

Vi rginia V. Phillips
Booksto re

Thomas H. Wetmore
English

David G. Poff
Mus ic

Eldon J. Wetter
Geography - WOBC

Karin H . Pospis il
Liberal Arts

Merdtt M. Wood. Jr.
History, WOBC

R nald E. Rife
Mathematics - WOBC
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B.

Joh!?. V. Murray. Vice -President for Academic Affairs
Dr . K gerreis stated that having commented with appreciation
upon the ten years of commendable service by 47 Wright State
faculty and staff. he turned with considerable regret to _an .
administrator with even a longer record of major contributions
to the University. John V. Murray.
Dr . Murray is announcing his decision to resign the position of
Vice-President for A cadem ic Affairs. Dr. Kegerreis also
stated that after several long discussions with Dr. Murray. he
had agreed reluctantly to accept his resignation. effective
January 1, 1981. As the Board members know, John Murray
has been conscientious, hard working and achnirably effective
in his major achninistrative assignments over the past ten years .
He now wi shes to return to his first love, teaching and researc h ,
and will therefore resume, in 1981, full-time duty as Pro fess o r
of Management in the College of Business and Administration .
Before that time, however, Dr. Murray will be counted on t o
pursue vigorously t h e completion of several current major
projects which have been determined to be of high priority . Dr .
Kegerreis expressed regret seeing Dr. Murray leave the vice
presidency, and commented that it is known all too well the
alluring satisfaction of both inter acting wit h s tudents on a
regular, professional basis and of engaging in writing and re
search. Dr. Kege r re is asked Dr. Murray for c omments.
Dr . Murray stated that it is with mixe d emotion that he resigns
a s Vice- President . H e stat e d that it has been a very challenging
a nd inter e sting job.
t times it has been frustrating, and inreasingly tim e consuming, but he considere d it v e ry beneficial.
He stated he looks for ward t o continuin g in that position until
J anuary 1, 1981, fini shing sev eral projects, also carrying on his
current responsib ilitie s to the b e st of his ability , a n d of course
assisting in the s ele ct ion of his r e pla cement . Dr. Murray com
mented on ho w m uch he looks for ward t o r eturnin g t o t eachin g ,
He stated that he does n't t hink t h ere is any profess i on more re
warding and m or e pleasant than t o r eceive a lett er from a student,
as he had 10 y e ar s ago, saying how muc h he appreciates what
had been don e for him in t he classroom . I e expressed his
appre ciation t o t he Board, the President , the Faculty and St aff
for all the s upport th y have given him, and looks forward t o a
long period of time with t he Un iversity in the future .
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Mrs. James stated as chairwoman of the A cademic Affairs
Committee, she would like to offer th e following resolution
and moved its adoption:

RESOLUTION 80 - 33
WHEREAS John V. Murray has for mor e than t en y ears served Wright
State University as Chairman of the Department of Management, as Dean of
the College of Business and Administration, as Associate Provost for Academic
Affairs, and for the past two years as Vice Presid ent for Academic Affairs,
and
WHEREAS John V . Murray has performed these duties in a profession
al, competent manner that has brought credit to the Univ ersity and to himself,
and
WHEREAS John V. Murray has, through extraordinarily effective and
democratic academic leadership, gained the respect of his colleagues, and
of the Board of Trustees, and
WHEREAS the Board of Trustees has always r ega rded J ohn V. Murray
with the utmost respect and affection, and look on him as a p erson al friend,
NOW THEREFORE BE IT RESOLVED that the Board of Trustees of
Wright State University express its profound apprec iation to J ohn V . Murray
for his years of selfless devotion to the University , and
Commend him for his leadersh ip and courage , a n d wish h im we ll in
his return to full-time t e aching .
Mr. Ross seconde d and th e motion was unanim ou s l y approv e d by
voice vote .
C.

Academic C alendar for 1980- 81
Dr. Ke gerre i s stat ed tha t in a ccordance with the Wright Stat e
University Co de of Regulations, t he faculty has propose d the
followin g 198 0- 8 1 Academic Cal endar . The Academ i c Council
approved th e cal endar on February 4, 1980 and the General
Faculty endorsed it at their meet ing on February 19, 1980 . Dr.
Kegerr e i s s t ate d that h e approved the proposed calendar a nd
recom m ended its r atification by the Boar d .
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Fall Quarter (l\ugust 23, 1980 - December 6, 1980)
August 2 3-24, Saturday-Sunday
September 18, Thursday
November 11, Tuesday
November 12, Wednesday
November 18, Tuesday
November 26, Wednesday
November 27-30, ThursdaySunday
December 1-6, Monday-Saturday

Campus Electrical Power
Shutdown
First Day of Class
Veteran's Day (No Classes)
Last Day ·to Drop a Class
Without a Grade
General Faculty Meeting
Last Day of Class
Thanksgiving Holidays (No
Classes)
F inal Examinations

Winter Quarter (January 5, 1981 - March 21, 1981)
Janua ry 5, Monday
January 2 3, Friday
February 17, Tuesday
March 4, Wednesday
March 14, Saturday
March 16-21, Monday-Saturday

First Day of Class
Martin Luther King Day
Observed (No Classes)
G eneral Faculty Meeting
Last Day to Drop a Class
Without a Grade
Last Day of Class
Final Examinations

Spring Quart er - (March 28, 1981 - June 13, 1981)
March 2 8- 29, Saturday-Sunday
March 30, Monday
May 12, Tuesday
May 20, Wednesday
May
June
J u ne
J une

25, Monday
6, Saturday
8-13, Monday-Saturday
13, Saturday

Campus E lectrical Power
Shutdown
First Day of Class
General Faculty Meeting
Last Day to Drop a Class
Without a Grade
Memorial Day (No Classes)
Last Day of Class
Final Examinations
Commenc m nt
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Summer Quarter (June 16, 1981 - August 23, 1981)
June 16, Tuesday
July 3, Friday
July 9, Thursday
July 20, Monday
July 21, Tuesday
August 6, Thursday
August 13, Thursday
August 20, Thursday

First Day of Class, Terms
A/C
Independence Day Observed
(No Classes)
11
Last Day to Drop "A Class
Without a Grade
Last Day of Class, Term A
First Day of Class, Term B
Last Day to Drop "C" Class
Without a Grade
Last Day to Drop "B" Class
Without a Grade
Last Day of Class, Terms

B/C
August 22-23, Saturday-Sunday

Campus Electrical Power
Shutdown

RESOLUTION 80 - 34
RESOLVED that the 1980-81 Academic Calendar as presented to this
me eting be, and the same hereby is approved,
Mr. Younge r moved the resolution be approved . Mr . Ross
s e cond e d and the motion was unanimously approved, by roll
call v ote.

D.

<::chedule of Student F ee s for Academic Year 1980-81
r . K gerre is stated that durin g the budget devel opment proc ess
for t h next fiscal year , it becam e clear that an adjustment in the
f e schedule was ne e ssary . The proposed fee schedule also in
clud es the elimination of the five dollar difference between 10 . 5 14 hours a n d 1 5 - 18 hours , thus r ducing the num b er of fee
1 v l s or cat •gories from four to thr e . Th elimination of a
a t egory will redu ce rrobl ems associated with fe ass es sm nt ,
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f
th

r funds, and student misunderstanding since this simplifi s
structure .

f

It as also proposed to add a laboratory fee of ten dollars per
student pe r technical course for the new Engineering and
Automotive Technology programs offered at the Western Ohio
Branch Campus. Monies from the lab fees will be for the
purchase of consumable lab supplies such as saw blades,
batteries. and welding supplies to be used by the students in
the cours s .
Enrollment at Wright St ate continues to be slightly better than
forecast. The Spring enrollment is 2-1/2% higher than it was
a year ago and is the largest Spring quarter in our history.
Dr. Kegerreis recommended that the proposal for a revised
fee schedule be adopted.
RESOLUTION 80 - 3 5
BE IT RESOLVED that fees and charges as presented to this meeting
be, and the same hereby are approved, effective with the Fall Quarter 1980.
and be it further
RESO LVED that this resolution supersedes resolution 79 -61.
Mrs. J am es moved the resolution be approved. Mr. Mason
seconded and the motion was unanimously approved, by roll
call vote.
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QU1',.TU'ERLY

~

FDR UNDERGRAa.JATE

\

1-10.5 hours/per hour

S'IWENI'S

PIQJA CENI'ER

IDBC

MAIN CAMPUS

Current / l Anproved
Current / I l'~J?proved.
(1-10 .5)
(1-10.5 hrs) (1-10)

(l-10 hrs)

Current / Approved
(1- 10.5)
(1- 10)

Instruction and General Fee
Nonresident tuition/add to above

32
29

34
29

28
29

30
29

26
29

28
29

Total: Ohio P-esident
Total: Nonresident

32
61

34
63

28
57

30
59

26
55

28
57

11-18 hours*

:ir_str uction Fee
General Fee
Nonresident tuition/ad1 to above
Total:
Total:

Ohio Resident
Nonresident

(10.5- 14)

(11-18)

(10.5-14) (11-18)

_llQ

260
35
330

285
35
330

260
12
330

285
12
330

335
665

360
690

295
625

320
650

272
602

297
627

(sane as

Total:

Total:

.

Ohio Resident
Nonresident

arove)

(14.5-18'

(sane as
above)

265
75
330

285
75
330

265
35
330

285
35
330

340
670

360
690

300
625

320
650

"Too part-tine quarter hour rate will apply to all hours in excess of 18.

)

(11-18)

285
75
330

260
75

(14.5-18)

Instruction Fee
Galeral Fee
Nonresident tuition/acki to above

(10.5-14)

(sane as
(14.5-18)

-

above)

265
12
330

285
12
330

277
607

297
627

QUP.RTERLY FEES FOR
\

MASTERS STUDENTS

1

1-10.5 hours/per hour

MAIN CAMPUS

PIQUA CENI'ER

w:JBC

CUrrent / Approved
CUrrent / Approved
(1-10.5)
(1-10 hrs) (l-10.5 hrs) (1-10)

CUrrent / Approved
{1-10.5)
(1-10)

Instruction and General Fee
Nonresident tuition/add to above

37
29

41
29

35
29

39
29

33
29

37
29

Total:

37
66

41
70

35
64

39
68

33
62

37
66

Total:

Ohio Resident
Nonresident

11-18 oours*

(10.5-14)

Instruction Fee
General Fee
Nonresident tuitioo/add to above
Total:
Total:

Ohio Resident
Nonresident

390
45
330

340
18
330

390
18
330

385

435
765

358
688

408
738

(14.5-18)

(sane as
above)

(14.5-18)

.

Total:
Total:

Ohio Resident
Nonresident

(10.5-14) (ll-18)

340
45
330
715

Instruction Fee
General Fee
Nonresident tuition/add to above

(11-18)

(sarre as
aoove)

(10.5-1 4)

-

{11-18)

340
6
330

390
6
330

346
676

396
726

(14.5-18)

(sarre as
above)

345
45
330

390
45
330

345
18
330

390
18
330

345
6
330

390
6
330

390
720

435
765

363
693

408
738

351
681

396
726

-ltTre part-tine quarter hour rate will apply to all hours in excess of 18.

....NGO

)

...

ca
N
0

I...
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N
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QUARI'ERLY FEES FOR GRADUATE STUDENTS - F.DS & mD

1-10.5 hours/per hour

l\lAIN Cl,MPUS

Current /
(1-10 hrs)

Approved
(1-10. 5 hrs )

Instruction and General Fee
Nonresident tuition/add to above

42
29

44
29

Total:
Total:

42

44

71

73

(10.5-14)

(11-18)

Ohio Resident
Nonresident

11-18 hours*
Instruction Fee
General Fee
Nonresident tuition/add to aoove

380
45
330

Total :
Total :

425
755

Ohio Resident
Nonresident

(14. 5-18)
Instruction Fee
General Fee
Nonresident tuition/add to above
Total:
Total:

Ohio Resident
Nonresident

385

420

45
330
465

795
(sarre as
above)
420

45

45

330

330

.110

465
795

760

'l<The part-tirre quarter hour rate will apply to all hours in excess of 18.

GRADUATE STUDENTS - SCHCX)L OF MEDICINE

MAIN CAMPUS

CUrrent / Approved
Instruction Fee
General Fee
Nonresident tuition/add to above
Total:
Total :

Ohio Resident

Nonresident

GRADUATE STUDENIS -

SCHOOL OF PROFESSIONAL PSYCHOLOGY

665
25
640

25
690

690
1,330

745
1,435

720

MAIN CAMPUS (Kettering Center)
CUrrent / Approved

Instruction Fee
General Fee
Nonresident tuition/add to above
Total :
Total :

0

~

Ohio Resident

Nonresident

550
50
300

590
50
325

600
900

640
965

April 25, 1980

221

ADDITIONAL FEES AND 0-lARGFS
Curr ent /
Application Fees
Nondegree
fee to change fran a nondegree to a degree student
degree-undergraduate, masters, Fd .S. , Ph.D., and certification
School of Medicine
School of Professional Psychology
application fee
interview fee

10
15
25
20

10
15
25
20

10

-

20
20

25

25

Late Registration fee for all students
Audit fee per credit hour (Laboratory
open to audit)
WOBC only/per credit hour

&

special courses not

.

.

Drop fee
for one course
for rrore than one course

sane

as for credit courses

10

10

7
10

7
10

7

7

Charge for persons taking courses under Educational Benefits
Policy or with regis trati on f ee certifi cate/per credit hour
Transcript fee/first request
each additional request at sarre tirre

1,

i!,pµrov ed

2

2

.5

.5

Returned check penalty per check

15

15

Applied Im.lsi c fee
one half hour lesson per week
one hour lesson per week

35
70

35
70

Proficiency test ~r credit hour

5

5

10

10

Graduation fee

Library fi nes are set by the Uni vers i t y Librarian with approval of the

Pres i dent

Studio or l aboratory fees f or particular courses or programs are set with the approval
of the President
Wri.ght State Unive rsi t y will not de fer payrrent of fees or accept partial payrrents .
Everyone who parks a vehicle on campus is required either to purchase a decal or park ln u
rretered space or t he K parking 1 .)t which i s free . Parking fees and decal information re
given in t he quarterl y schedule of classes .
1

.
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E.

NCATE Education Accre ditation
Dr. Kegerr ei s stated that in March, notification was received
that our te a che r education programs were granted initial ac
creditation for s even year s by the National Council for Accred
itation of Teacher E ducation. NCATE, the only national recog
nized accrediting body for teacher education, had recently insti
tuted very rigorous sta ndards for evaluation. Although the
number of universities received either initial or continuing ac
creditation from N CATE h ad be en reduced con siderably with
these new standards, our College of Education received no
significant negative comments about any program submitted for
review. Along with recognition of our teacher education pro
grams, this accreditation will enhance t he ability of the College
of Education graduates to becom e c e r tifie d in other states.
Dr. Kegerreis recommended the adoption of the following resolu
tion:
RESO LU TION 80 - 36

WHEREAS, The National Coun cil fo r Accre ditation of Teacher Educa
tion was voted to grant initial acc r editation to all basic and advanced pro
grams submitted by Wright State University ; and
WHEREAS, specific accreditation decisions include Baccalaureate
and Master's programs for the preparation of elementary, secondary,
special education and K - 12 t eachers; and Master' s program s for the
preparation of r e ading specialist s, e lem ent ary a nd s econdary principals
including administrative specialist, supervisors and curriculum special
ists, counselors, and school psychologists, b e it
RESOLVED t h at t his Boar d expr e s s it s con gratula t ions to the College
of Education for thi s notable achiev ement, a nd be it fu r ther
RESOLVED that the Board of Trustees a cknowledges and supports the
continuing responsibility which accompanies this status.
Mr. Mason moved th e r e solution be a pprov ed. M r. Ross
se conded and th e motion was unanim ously a pprov ed, by
v oic e vot e.
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F.

Report of the Joint Advisory Committee of the
School of Medicine
Dr. John B e ljan. Vic e -President of Health Affairs and Dean of the
School of Medicine gave the following report.

The W.S.U. Schoo l of Me dic i ne is pleased to announce that full
accreditation has been awarded as of February, 1980! . This event has been
the ultimate goal and the resul t of hard work of many people: the School's
full-time and voluntary facu lty members, its staff, the medi cal students,
the community, and our associated hospitals and other institutions.
The School of Medicine has experienced remarkable growth in the few
short years of it s existence. Following the award of provisional accredi
tation in January of 1976, t he charter class of 32 students was admitted in
the f all of t he s a me yea r; the fo l lowing yea r (1977), 48 students were
admitted. In June , 1978, the Liai son Commit t ee on Medical Education auth
orized the School to admit 76 stu dents. Just one year later, approval was
given to enroll 100 new students, thus bringing our planned class size to
maturity.
The rece nt award of f ul l a ccr editat i on was the result of a site visit
by an LCME survey team i n Oc to ber, 1979, at which time they conferred
extensively with s tudent s, f a cul ty , and staff to assess our progress in
great detai l. The ini t i al accr edi t a tion peri od is for f our yea rs, at which
time the LCME wil l t hen re-eva l ua t e our status, t hus i nitiating the peri
odic reviews expec ted of all medi cal schools. The School of Medicine is
extremely proud of this event and congratulates everyone i nvolved.
The Fai r born Fami ly Hea l th Ce nter, which opened i n Fe bruary, 1979,
continues to progres s wel l . After a f ull yea r of opera t i on, it s pa tient
load i s steadily increas ing as the table below indi ca t es:
April , 1979
May
June
July
August
Sep t ember
October
Novembe r
Decembe r
January , 1980
February
March

245
339
390
357
532
442
549
481
494
530
647
610

As of December, 19 79, th e Fairborn Center was serving 2,090 fami l ies .
Response f r om pati ent s regarding quality of are and administrative pro
c edures has been posi t i ve, wi t h very few problems . At the present t i me,
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there seems to be a good balance between patients of different socio
economic levels and age groups. There is every indication that the Center
will continue to grow and serve the needs of the Community.
The School of Medicine is pleased to report that the charter class,
graduating in June, has been very successful in obtaining their choices of
postgraduate residency appointments. The programs, their locations and
the graduates' names are listed be low:
FAMILY PRACTICE
Wright State Unive r sity Affiliated Hospitals - Dayton, O.
Gary R. Biehl
Robert L. Bra ndt
William A. El der
Roger D. Hazelbaker
Peter C. Imbe r
Good Samaritan Hospital - Dayton, O.
Samia W. Borchers
St. Elizabeth Hospital - Dayton, O.
Stephen B. Evans
Robert J. Mathes
Miami Valley Hospital - Dayton, O.
Robert A. Mascia
Sherry M. Stanl ey
Grant Hospital - Columbus, O.
Thoma s G. Mal colm
Pau l Zeeb
Moses H. Cone Memorial Hos pital - Greensboro, N.C.
Ca rol A. La c roix
Unive r sity of South Alaba ma - Mobile, Ala .
Elle n L. Sakornbut
PEDIATRI CS
U.S. Air Force Medlcal Center - Wright-Patterson AF B, O.
John R. Brownlee
William S. Bourquard
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PEDIATRICS (Continued)
Cincinnatl General Hospital - Cincinnati, 0.
Stephen O. Bernardon
University of Oregon Medical School Hospitals - Portland, Ore.
Randall D. Jenkins
INTERNAL MEDICINE
Wright State University Affiliated Hospitals - Dayton, O.
Evan M. Cantini
Charles F. Kettering Memorial Hospital - Dayton, O.
Susan M. Fesus
Miami Valley Hospital - Dayton, 0.
John L. Lyman
PSYCHIATRY
Medical Center Hosp i tal - Burlington, Vt.
Davi d K. Hedden
Baylor College Affiliated Hospitals - Houston, Tx.
Cynthia L. Huffman
SURGERY
Wright State University Aff il iated Hospitals - Dayton, O.
Thomas M. Travis
Cas e Wes te rn Reserve Uni v.-St. Luke's Hospital - Cleveland , O.
Herman K. Hobohm
Good Samaritan Hosp ital - Cincinnati, 0.
Paul C. Perkins
Be rkshire Medical Center - Pittsfield, Mass.
Richard 11. Pearl
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A major goal of the School of Medicine has been to educate physicians
for the Ohio area. With the vast majority of students choosing residency
programs in Ohio, this goal is being accomplished. The geographical
distribution is as follows:
22

Ohio
17
2
2
1

Dayton
Cincinnati
Columbus
Cleveland

1
1
1
1
1
1
1
1

Alabama
Arizona
Massachusetts
Michigan
North Carolina
Oregon
Texas
Vermont
Total

30

The School of Medicine continues to develop and improve its own
residency programs. To date, we are involved in 13 diff erent programs,
both on an integrat e d and affiliated basis. Below is a chart summarizing
the number of approved and f illed positions for each residency.
NUMBER OF POS ITIONS FILLED

PROGRAM
Anesthesiology
Dermatology
Family Pra c tice
General Surgery
Internal Medicine
OB/GYN
Orthopedic Surgery
Pediatrics
Plastic Surgery
Psychiatry
Urology
Emergency Medicine
Aerospace Medi ci ne
Total s

NUMBER OF
APPROVED
POSITIONS

US and
Canadian
Graduates

6
6
84
47
86
21
8
24
4
48
3

3
6
54
25
42
18
8
16
2

11

Foreign
Graduates

NUMBER OF
UNFILLED
POSITIONS

6

11
5

0
0
2
8
31
3
0
3
2
6
3
0
0

3
0
28
14
13
0
0
5
0
31
0
0
1

354

201

58

95

11

6

With all fo ur c las ses in attendance at the School of Medicine, some
statistica l compari sons of admissions data can now be marle. The total
number of a ppl ications received by the School of Medicine has steadily
decreased over the past four years, due to a significant decrease in
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out-of-state applicat l ons. This reflects the normal experience of a
state-assisted s chool. The genera l in-state applicant pool is relatively
stable and is comparable to the experience of the other Ohio medical
schools.
APPLICANTS

76-77

77-78

78-79

79-80

Residents:
Non-Residents:

1281
1590

1264
1162

1173
582

1183
417

TOTAL:

2871

2426

1755

1555

76-77

77-78

78-79

79-80

Residents:
Non-Residents:

30
2

46

71
5

95

2

Male:
Female:

22
10

36
12

53
18

80
20

S. W. Ohio:
Rural:

12
12

10
14

32
19

38
34

3

2
2

13

6

0

0

3

23.9

23. 4

23.8

23.8

21-32

20-37

21 -38

21-35

32

48

76

100

ENTERING FRESHMEN STUDENTS

Minorities - Black:
Minorities - Other:
Average Age:
Age Ranges:
TOTAL NEW STUDENTS:

5

Academic qualifications are also now availa ble on the f our classes :
MEAN TOTAL G. P. A.
1976 Non-Minority
Minority (Black)
1977 Non-Minority
Minority (Black)
1978 Non-Minority
Minority (Black)
1979 Non-Minority
Minority (Black)

MEAN SCI. G.P.A.

3.55

3.56

2.83

2.51

3.49

3.50

2. 74

2. 52

3.51

3.46

2.86

2.74

3. 44

3.38

2.94

2.80
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The admission pro cess is well advanced for the Clas s of 1984. As of
March 5, 1980, we have r ecei ved 1576 applications (1161 residents, 415 non
residents), and 58 students have accepted positions in the class entering
this fall. The Admissions Committee anticipates interviewing approximately
450 prospe c tive students for this entering class of 100.
Constructi on and s ystems planni ng continue on the campus-based
Ambulatory Care Center. Because the construction is ahead of schedule,
beneficial occupancy is anticipated in August, 1980. We are now in the
process of ordering needed equipment and supplies . In addition, bids have
been received from several vendors for systems implementation. A systems
contract should be awarded in May, with the systems fully operational by
December 1, 1980. The Center is scheduled to open in January, 1981. The
Medical Sciences Building, Phase Two, is still stalled in the legislative
capital bill.
Recruitment of faculty and staff continues to take place to support
our growing programs. As of March 1, 1980, there were 171 fully-affiliated
faculty with 50 professors, 52 associate pro f essors, 61 assistant profes
sors and 8 instructors. The School of Medicine wil l continue to recruit in
a number of impo r tant areas.
In conclusion, the School of Medicine is enjoying some rewards after
several years of hard work: we have achieved full accreditation; we will
soon graduate our f irst class; and all the School of Medicine programs are
thriving. We look forward to many more exciting months and years ahead!

G.

Hied Health Programs
Dr. Beljan stated that with the reorganization recommenda
tions adopted in 1978 there was a mandate for the office of
Health Affairs to begin to develop the area known as Allied
Health Programs and progress has been made in that direc
tion. Recently we have instituted a search for a director of
programs in Alli ed Health Programs and have utilized general
campus l eadership and community agencies in the search. We
believe that we have identified an individual who will be a
lead er in helping us develop in this area as well as to help inter
act with existing plans within the University.
Dr. Beljan recommended the_ following resolution:
RESOLUTION 80 - 3 7

WHEREAS. both the Ohio Board of Regents and the Wright State Uni
versity Board of Trust ees have recognized th growing emergence of an
academic health center complex at Wright State University, s .rving an im
portant educational ne ed for our ight-county area of Ohio, and
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WHEREAS, the Wright State U niversity Board of Trust ees has e n
couraged the study and development of new and cooperative allied health pro
fessional programs as an important responsibility for the Unive rsity and
part of its educational missions, and
WHEREAS, the University Reorganization Committee submitted a
plan which was adopted by the Board of Trustees two years ago in which an
academic area of Allied Health Professions was indicated, therefore be it
RESOLVED that a Program in the Allied Health Professions is hereby
established as an academic programmatic area within the Office of the Vice
President for Health A:flfu.irs in orde r to facilit ate future coordination, develop
ment, and subsequent approval of specific new curricula related to the Allied
Health Professions.
Mr. Ross m oved the resolution be approved.

Mrs. James
s e conded and the motion was unanimously approved, by
roll call vote.

H.

R evis ed Fee Refund Policy
Dr. Kegerreis stated that in order to permit the broadest
interpretation of the fe e refund policy for students whose
classes me et just onc e a week, or at off campus locations,
the last day to obtain a fee refund has been extended for
two days.
Dr. Ke gerreis recommended approval of the following resolution:

RESO LU TION 80 - 38
RESOLVED that the fee refund poli cy is as follows:
A.

For Fall, Winter, Spring and Summer C Quarters:
1.

A refund of 100 % for fees* pai d shall be made for
courses dropped prior to the first day of classes
for that term.
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B.

C.

2.

A refund of 80% for fees* paid shall be m ade for courses
dropped on the first day of class for that term and con
tinuing through the 16th calendar day of that term.

3.

No refunds shall be made after the 16th calendar day
(th e second week) of a term.

For Su mmer A and Summer B Terms:
1.

A refund of 100% for fees* paid shall be made for any
cours es droppe d prior to the first day of c lasses for
that term.

2.

A refund of 80% for fees* paid shall be made for any
courses dropped on the first day of that term and con 
tinuing through the 5th day of that term.

3.

No refunds shall be made aft er the 5th day of class
(the first week) of a term.

The amount of the refund for cours es dropped will v ary accord
ing to the number of hours originally scheduled by the student
and the number of hours dropped. In no instance shall a
stude nt who drops a course pay less in total than comparable
stud e nts with the same number of course hours .

* Se current fee schedule available in the Registrar's Office
and in the most recent quarterly Schedule of Classes.
AND HE IT FURTHER R SOLVED that this resolution supersedes
Resolution 79-13, and shall become effective immediately.

Mrs. Jam s moved the above r esolut ion be approved. Mr .
Mason seconded and the m otion was unanimously approved,
by roll call vote.
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I.

Employee Educational Benefits
Dr. Kegerreis reported that in the course of the regular review
of the Employee Benefit Policy (Fee Waiver), it was judged to be
reasonable to include employees on disability leave and disability
retirement. and qualified employees in their first year of employ•
ment. The extension of benefits, which could include out-of
state tuition fees. to the latt er group was felt to be an induce
ment for attracting a high caliber of employee and especially of
faculty.

RESOLUTION 80 - 39
WHEREAS, Board Resolution 76-24 provides for a policy of education

al benefits to Wright State University employ·ees, be it
RESOLVED that full-time employees on disability leave or disability
retirement be permitted to participate in that policy, and be it further
RESOLVED that full-time employees and their spouses and dependents.
be permitted to participate in that policy in the employees first year of employ
ment.
Mr. Ross moved the above resolution be adopted. Mr. Sealy
seconded and the motion was unanimously approved by
roll call vote.
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WRIGHT STAT E UNIVERSITY
Of fic e of the President
Administrative Me morandum
No. 80-1
Subject :

April 16 , 1980

Fe e Waiv e r Pol i cy

The Board of Trus t ees has e stablished an employee Fee Waiver
Policy to permit and encourag e e mployees, their spou s es, and
dependents to enroll for course work at the Univers i ty under
the provisions of the Cod0 of ll<'~ulntions, SC'C'tinn :1.07 . Tilt'
ben fit consists of paym e nt of a port i on of th e ir duc.:alional
expenses which includes In s truct i onal, General and Out of State
(tuition) Fees whjle engaged in cours e work at the University.
The Policy also provid e s a ben e fit for services rendered the
University by graduate students.
Under the authorjty del e ga t d t<> th e President by the Board,
the following guid e lin e s are e s tabli s hed to implement an
expanded e mployees educational benefits program:

1.

Eligibility:
the foll o win g persons are eligible for benefits
under the fee waiver policy:
a.

Full time employees of th ~ Univ e rsity as fo llows:
(1)

Faculty who a re e mployed on a Con ti nu i ng Employment
Agre e ment for 100% of t im e for a mi nimum of 3
acad mic quarters per y e ar.

(2)

Uncl a ssified staff employed on a Co nt i nuing
Empl o yment Ag reement fo r 100% of time for a
minimum of ten mon t h s of each year.

(3)

Clas s ifi e d e mploye e s wh o ar e empl oye d 100% o f
time on a continuin g ba s is f or a mi nimum o f ten
months of each fi s c al y ear .

b.

Spouses and dependen ts o f f ull-t i me e mploy ees a s d e fin e d
in la.

c.

Graduate As s i st a nts wh o are e mp l oye d o n a pn. rt -Um<
basis.

d.

Spouses a nd d epe nd ents (eligib l e und er b. nhove) of fu l l
time emplo yees who were employc~ s at thP timP nf their
death s, a n d spo u ses, dependents (eligible under b . above)
a nd ful l time employees on disability l e ave, o r o n
di s ab i l ity reti r eme n t from the University.

e.

Ft1ll time e mployees who have retired as defined by
u n ive r sity policy.
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Administrative Memorandum No.
Subject:
Fee Wai ver Po licy
Page 2

2.

Procedures:
Person s eligible for benefits under 1. a, b , d, ore may
obtain an appropria t e for m from their Department Office.
The completed form must be approved by the employee's
department chairman or s upervisor and employment verified by
the Personn e l Offic e . T he approved and verified form should
be submitted to the cashier at the time th e student pays
fees.
Graduate as s istants may obtain the appropriate form at the
School of Graduate Studies.
Verifi ca tion of stat us must be
obtain e d under the a uth o rity of t h e School of Graduate
Studie s bef ore the completed form i s submitted to the
cashier· for payment of fees.

3.

Allocation of Be nef its:
Upon pr oper aulhori 7, ation, a pa yme n t will° b e transferre d to
the appropr iate Uni ve r si ty acco un t in paymen t of all or a
portion of the Instruct io nal , Ge n e ral, and Out Of State
(tuition) Fees for the e ligi ble person.

4.

Limitations on Benefits :
a.

A full time employe e i s limi t e d to a maximum payment
equal to th e In st ru c tion a l a nd Ge neral F ees and Out of
State Fees (tuition) for two co ur s es or eight credit
hour s per quart e r, which e v e r i s les ser .
Enrollme nt
is limited to o n e cou r se or work s hop only during working
hours with permis sion o f th e dep artment supervisor .

b.

Ex c ept for certain r es trict e d o ff' e rin gs , a fu ll tim e
employ ee may hav e 7 5 per ce nt of the fee for n o n -c r e dit
courses or wo r ksh o p s r e fund e d i f the e nr o ll me nt is
approv e d by the employee' s s up ervisor as bei n g beneficiaJ
for the train i n g of the e mploye e . Certain n o n -credi t
courses or work s h ops may be r estricted from this be n <)fit
by authority of th e Dean who j . budgetari 1 y r sponsi. bl c
for the acade mic area i.n whlch the p r ogram is offered.

c.

Full time empJoyecs and retir cs e l igible for benefits
under la and le , and spouses and d ependents of full
time employe es e li gible fo r bP n efits under 1 . b, and l.d.
have no lim i tation s o n the total maximum payment.

d.

Full time employee s, spouses a nd dependents eligible
for ben e f i ts und er l a, 11>, ld, and le may take courses
in c luded in r egu lar und ergraduate and master level programs
only.
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Apri 1 16, 1980
Administrative Memorandum No.
Subject:
Fee Waiver Policy
Page 3

e.

5.

Graduate Assistant s
eligible to receive
quarters, (up to 60
Summer Quarter only
years.

under an annual appointment are
benefits for a total of four consecutive
quarter credit hours) of which the
may be split between two Academic

Conditions:
Benefits for credit hour courses are limited to payments
equal to the amount of Instructinnn1, Gener:ll anct Out Of
State (tuition) Fees.
An incidental hourly charge for
administrative services, as established by the Board of
Trustees, shall be charged to all persons receiving benefits
by fee waiver, except for approved non-credit courses or
workshops for which employees will be charged 25 percent of
the enrollment fee.
No non-credit course and workshop fee
waiver is available for spouses and dependents.

This Administrative Memorandum supersedes and cancels Administra
tive Memorandum No. 76-8, dated December 6, 1976 and No. 79-4
dated February 9, 1979.

Robert J. Kegerreis
President

April 25, 1980
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Appli cati on f or Emplo yee Benefi t Au t horiz at i on

Instruct i ono : 1) Enter al l in f ormat i on be f ore obt ain i ng supe rvi sor's
authori za ti on and signc1tu.r e . 2 ) The Pe r sonnel Offi ce 1:1 ill not verify
emplo ymen l until Lhe employee or dependent has recei ved depa r tmental
autt1orila t1on. 3 ) The supervisor ' s s ignature and author ization
indica t es app rov a l of the courses to be t aken and t~e t i me taught,
if the student i s an employee.
Student :. , ame

Quarter

SSN

Rela ti onship to E,'!1.2,loyce :
Self D Husband LJ Wife

Check One
Son D

O

Daughter

O

Other

O

( if other , explain belo1:1 )

Employee Signatu r e ( The abov e i nformation is
Credi t Cour ses for which f ee 1:1 aiver is r equ es ted:
true )
Course Title
Credit Hours Course Number Ti me and Day

Tola! Credit Hours
Noncredit t-/orkshop (Bene f it ava i lable only to f ull-t i me employee ) :
Workshop Tit l e
Time
Depa rtment al Approv al
Depar t ment Name

Department Number

Sign ature of Approving Authority

Title

Emplo yee /ame

Department

SSN

Empl wyee St at us : Gr aduat e Asois t ant

O

Facul ty, FT

O

Uncl as s ified

O

Cl ess i fi ed

Personnel Depar t ment Ve ri ficati on
Uri glnal Uul~

of

Appoi ntment

[mploymen t Ve r ified

Date of Verificati on

Signature o f Ve r ifyi ng Of f ir.i &l
Bursar

$---.--,-----,-,----------;:-:-Amount Wa ived
Si gn a--,--tu r e -------------I I
Ag ency II

I I I

,l)ept. If

I I I I I

Account II

I I I

Obj ec t Code

Distr i bu tion : Canary - St udent Copy ; Pink -Depar tment al Copy, Whi t e-Studen t i s
to tal<e to l3u r sa r at the time of payi ng fee s

O
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J.

Traffic and Parking Regulations for 1980 - 81
Dr. Kegerreis stated that this year there have been minor
additions and deletions proposed in the parking regulations .
A complete set of Motor Vehicle Traffic and Parking Reg
ulations with the changes is on file with the Secretary of the
Board of Trustees . He recommended adoption of the follow
ing resolution:
RESOLUTION 80 - 40

RESOLVED that the University President is hereby authorized to put
into effect the Traffic and Parking Rules and Regulations as set forth in
MOTOR VEHICLE REGULATIONS 80 - 81 1 a copy of which is on file in the
Office of the Secretary of the Board of Trustees: and be it further
RESOLVED that this resolution supersedes Resolution 79-46 adopted
April 11. 1979. and shall become effective with the Fall Quarter. 1980.
Mr. Mcconnaughey moved the above resolution be adopted.
Mr. Ross seconded and the motion was unanimously approved
by roll call vote.
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ROT . Ext nsion Center Agreement
Agc-f•c·ment to Extend /\FROTC Instruction to
Stud nts at Wright State University
Dr. I egerreis reported that the University of Dayton's Military
Science department had taught classes on the WSU campus since
1971, and instituted a complete Army Reserve Officer Training
Corps (AROTC) in 1977. All courses are taught through con
sortium cross registration. Since inception, about 44 students have
completed ROTC requirements and graduated from WSU with the
baccalaureate degree. Currently about 82 students are in the
program. Staff and support from the Univers ity of Dayton are
no longer capable of meeting program needs. As a solution, the
creation of an Army ROTC Extension Center was proposed . This
will enable the U. S. Army to properly fund the activities and
legitimize an area of instruction already on campus.
The Air Force ROTC detachment at Miami University presented
the University with a proposal to teach an Aerospace Studies
Program on the WSU campus through the Dayton-Cincinnati Con
sortia cross registration agreement. This proposal is based on
past student inquiries and the concentration of military and
government employees and retirees in the Dayton area.
Both ROTC programs are expected to attract students and add
scholarship and other support to t h is c ampus. The AROTC
Extension Cent e r and t h e AFROTC program will report to
Dr. E . Nicholson, Dean, College of Busine ss and Administration
and to Dr. E. Kmetec, Asst. Vice-Pr e sident for Ac a d emic
Affairs, respective ly.
Dr. Kegerr e is recommended the adoption of the follo wing r es olu 
tion:
R ESOLUTION 80 - 41

RESO LVED that t he Boar d of T r ustees approve the Army ROTC E xt e n 
sion Center Agreem ent and the agreement to extend Air Force ROTC instruc
tion to students at Wr ight State Univers ity.
M r . Younger moved t he above resoluti on be adopted .
M r . R oss seconded and the mot ion was unanimously
approved by voice vote .
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AGREEMENT TO E XTEND AFROTC INSTRUCTION
TO STU DENTS AT WRIGHT STATE UNIVERSITY
This agreement is among the governing authorities of Miami University
(hereinafter known as Institution A) which hosts Air Force ROTC Detachment
640, the governing authorities of Wright State University (hereinafter known
as Institution B) which does not host an AFROTC unit, and the Commandant,
Air Force ROTC.

It is the purpose of this agreement to make the Air Force

ROTC General Military Course and/or the Professional Officer Course avail
able to qualified students of Institution B who desire to earn appointments as
commissione d officers in the United States Air For ce.
AGREEMENT
1.

The Commandant, Air Force ROTC, will:
a.

Provide AFROTC instruction in the General Milit a r y Course

and the Professional Offic e r Course to qualifi ed and s el e cted applicants wh o
are students of Institution B.

Air Force ROT C instruction wi ll b e provided

those select d student s at Ins t itution B on the c ampus of Institution B .

The

U.S. Air Force ROT C sha ll be r e sponsible fo r t he pay, benefits and entitle
m e nts or claims due t he P rofess or and As s is tant Professors of AFROTC in
the same manner as if the i r place of employment was at any governmental
installation.

The U . S. Air Force shall not hold WSU liable for indemnity

or contribution for any pay, benefit s and entitlements or claims which might
a ris e from t he presence of the said Professor and Assistant Professors of
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AFROTC in or about WSU.

It is mutually agreed and understood by and

among the parties that, notwithstanding anything to the contrary contain e d
in WSU rules and regulations governing its faculty, the Professor and As sist
ant Professors of AFROTC shall not b

extended any other rights or privilege s

except those set out herein or as may be specifically agreed to in writing by
WSU in the future.
b.

Enroll qualified students in Institution B who are selected for

the General Military Course and/or the Professional Officer Course as
members of the Air Force ROTC detachment at Institution A .
c.

Provide uniforms, in accordance with the existing contract

agreement between Institution A and the Secretary of the A ir Force, to
Institution A for all Air Force ROTC cadets who are enrolled as members of
the Air Force ROTC detachment at Institution B .
d.

Provide subsistence allowance, in accordance with exis ting

policies, to all Air Force ROTC cadets who are enrolled as members of the
Air Force ROTC detachment at Institution B .
e.

Provide tuition and fe e s to Institution B for all Air Force ROTC

on scholarship status at Institution B.
2.

The governing authorities of Institution A will:
a.

Furnish necessary uniforms and accessories to all enrolled

members of the Air Force ROTC unit which it hosts, to includ e members at
Institution B.
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b.

Affirm that courses offered by the A ir F orce R OTC Detachment

640 are accredited for academic credit applicable toward graduation require
ments on its campus.
3.

The governing authoriti es of In stitu t i on B will:
a.

Include in appropriate publications announc e ment of the Aero-

space Studies courses of Air F orce ROT C a v ailabl e to: i-ts students.
b.

Grant appropriate acade mic c redit a pplic able t oward gradua-

tion for the successful completion of courses offer ed by the De partment of
Aerospace Studies at Institution A .
c.

Provide classroom and administr ative fa c ilities. as determined

by Institution B. to support instruction of enrolled members of the A FROTC
on its campus.
d.

Report e s timated and actual costs of tuition and fees fo r each

fiscal year to the AFROTC detachment at Instituti on A .

This report will be

the basis for funding obligation s fo r eac h fi scal year .
e.

Affirm that stude nt s at Institution B may register for courses

offered by the Departm ent of Aero s pac e Stu di es at Institution A according to
the Cincinnati/Day ton St udent Cross-Registration Progr am initia t ed January
1. 1980.

f.

Affirm that it is acc r edited to award baccalaureate degr ees by

the following regional a s s ociat ion : No r th Central Association of Colleges
and Schools.

April25,1980 241

Page #4
g.

Affirm that its administration has signed a U.S. Office of

Education Assurance of Compliance with Title VI of the Civil Rights Act
of 1964.
All parties agree that:

4.

a.

This agreement becomes effective 1 July. 1980.

b.

This a greement may be terminated at the end of any school

year by any of the parties hereto by giving one year's notic e of such intent to
both other parties.
FOR THE INSTITUTIONS:

FOR THE AIR FORCE ROTC:

Institution A .

(Name)
==------=-----=---:------Professor
of Aeros pace Studies Detachment

(Name)

-------------

(Title)

--------------

FOR THE COMMANDANT, AIR FORCE
ROTC

(Institution)

-----------

Institution B
(Nam

-:7

(Name )

------------(Title )
-------------
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ROTC EXTENSION CENTER AGREEMENT
AGREEMENT TO PROVIDE ARMY ROTC INSTRUCTION TO STUDENTS AT
WRIGHT fiTJ\TE UNIVERSITY LOCATED AT DAYTON, OHIO

This agreement is between the governing institutional authorities of Army
ROTC, University of Dayton (UD) (which hosts an Army ROTC Detachment)
and Wright State University (WSU) which do e s not host an Army ROTC unit
to establish an extension center at WSU.

It is the purpose of this agreement

to provide both the Army ROTC Basic and Advanced Courses to qualified
students of WSU who desire to earn appointments as commissioned officers
in the United States Army .

AGREEMEN T
1.

THE PROFESSOR OF MILITARY S CIENCE REPRESENTING ARMY
ROTC, UD, WILL:
a.

Provide instruction in military science to any qualified

student enrolled in the Reserve Officers' Training Corps unit, from WSU on
the same basis as the students who are enrolled at U D.
b.

Provide the following minimum number of contact hours of

academic instruction in military science to students of WSU.
(1)

Military Science I
10 hours per term

(2)

Military Science II
10 hours per term
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( 3)

Military Science III
20 hours per term

(4)

Military S cience IV
20 hours per term

c.

Provide leadership s kills courses in addition to the hours

indicated above, which are open t o all qualified WSU students and faculty.
d.

Provide the required textbooks. at no cost to the student, to

those enrolled in military science courses.
e.

Provide uniforms, in accordance with existing regulations,

during the school year to students enrolled in military science at no cost to
the student except for a refundable $20 uniform deposit payable to the Bursar
of UD.
f.

Insure th at subsistence allowance is provided in accordance

with existing regulations, to Army ROTC cadets enrolled as members of the
ROTC Advanced C ourse conducted at WSU.
g.

Insure that tuition and fees are provided to WSU in accordance

with existing regulations for Army ROTC cadets of WSU on scholarship status,
who are enrolled in Army ROTC courses.
2.

THE GOVERNING INSTIT TIONAL AUTHORITIES AT UD WILL:
a.

Authorize the Professor of Military Science to conduct Army

ROTC instruction to students enrolled a t WS .
b.

Authorize instruction to be conducted at all campuses of WSU.
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3.

THE GOVERNING INSTITUTIONAL AUTHORITIES AT WSU WILL:
a.

Authorize the Professor of Military Science to conduct Army

ROTC instruction to students enrolled at WSU.
b.

Assign the Military Science Extension C e nter office to one of

the schools within the university.
c.

Subsequent to obtaining require d approvals according to its

internal pro c edures, grant Military Science full Departmental status with
the PMS_designat e d as a professor and assistant PMS 1 s as assistant pro
fessors.

The Department of the United States Army shall be responsible for

the pay, benefits and e ntitlements or claims due the Professor and Assistant
Professors of Military Science in the same manner as if their place of employ
ment was at any governmental installation.

The U .S. Army shall not hold

WSU liable for id e mnity or contribution for any pay, benefits and entitlements
or claims which might arise from the presence of the said Professor and
Assistant Professors of Military Science in or about WSU.

It is mutually

agreed and understood by and among the parties that, notwithstanding anyt h ing
to th e contra ry c ontain ed in WS U rules and regulations governing its faculty ,
the P rofe ss or and As sis t a nt Professors of Milit ary Science s h a ll not be
e xt e nde d an y other ri ght s or privile g es except t h ose set out her ein or as may
b

specifi cally a greed to in writin g by WSU in t he fut ure .
d.

Ace pt the grades awarded by the

Science through th

S Department of Milit ary

DMV consortium until Military Sci nee cour ses a r e

April25,1980 245

Pa.ge #4
approved by Wright State University for inclusion in the students' official
grade record and grant appropriate academ ic credit as determined by WSU
toward graduation for the succ e ssful completion of ROTC courses.
hours will be certified to WSU I s registrar.

Credit

The following maximum academic

credit hours may be awarded towards a student's degree plan for the indicated
military science courses:

e.

Military Science I

1 hour credit/ quarter/ total 3

Milit a ry Science II

1 hour credit/quarter/total 3

Military Science III

2 hours credit/ quarter /total 6

Milit a ry Science IV

2 hours credit/ quarter /total 6

Include in appropriate publications, e . g., school catalog/in-

formation bulletin, announcement of military science cours es available to
its students a s cre dit ed cours e offerings .
f.

Provide the facilities and spac e required on campus during the

registration period to accommodate the ROTC staff personnel.

Students

r e gister at WSU only .
g.

Establish an appropriat e annual budget to defra y costs incident

to services and costs designated in paragraph 3h.
h.

For e ff ective operation of the military science program, will

make provisions to provide: instructional space, offices for full time faculty.
st a ff and clerical assistants and storage spac e adjacent to office on campus to
include space for testing and self-paced instruction; the office furniture,
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tel phone s •rvic e , offi ce m achines, and Auppli e s require d fnr th<' ROT(.
instructor g roup to p e rform n e cessary administrative functions while at
WSU; administrative assistance, either student or university hire: funding
for costs incident to providing instruction/training and extracurricular
activities not funded by the U.S. Army.
i.

Provide the above facilities, assistance and funding (Paragraphs

3f, 3g, and 3h) only to the extent that WSU will determ ine nec e ssary for
effective and efficient instruction in Military Scienc e as provided .in paragraph 1.
j.

Accord Military Science faculty th e b en e fit of e ducation fee waiver

and library and r e creational facil iti s, but not tenure and voting privileges.

4.

THE GOVERNING AUTH ORITIES AT BOTH INSTITUTIONS
MUTUALL Y AGREE THAT:
a.

The Reserv e Offic e rs' Training Corps program will be adminis-

tered by the U D Profes s or of Militar y Scie-n ce u n der the guidanc e and direction
of the President of U D, President of WSU and r e gulations established by Depart
ment of the United St ate s Army .
b.

They will continu e to cooperate with eac h other in furthering

professional military e ducation at th e colle g e l evel.
c.

Membership i n drill team , r ifle team and/ o r othe r organizations

will be open to all qualifi ed m ilitary science students.
d.

Three, two and one year ROT

scholarships are availabl e on a

competitive basis t o freshmen, sophomores, and juniors who qualify.
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e.

Students at each university enrolled as cadets in the ROTC

program will be subject to the provisions of the ROTC Cadet Guide of th e
appropriat e institution and infractions of certain of those regulations as in
dicated will be grounds for disenrollment.

The only reimbursement allowed

will be the uniform deposit provided that all uniforms are returned in satis
factory condition.
f.

Military Science courses will only be offered during the summer

term by special a rrangement.
g.

ROTC instructor personnel will be present on both campuses to

present the scheduled military science courses.
h.

Students auditing the military science courses will not partici-

pate in Voluntary Field Training Exercises, be issued or wear the uniform,
attend summer c amp, or receive credit toward commissioning or enlisted
grade status.

5.

THE FOLLOWING PROCEDURES PERTAIN TO ROTC UNIFORMS
FOR STUDENTS AT WSU:
a.

Student pays uniform deposit ($20) to the Bursar, U D. Proof of

payment is persented to Supply Custodian, VD, prior to the student receiving
a uniform.
b.

UD agr ees to accept notification from the Professor of Military

Science (PMS) on students who have either dropped or completed the Ar my
ROTC program.

After rec iving an authenticated copy of the drop notic e , U D

issues a check to the student for the full deposit ($20) in cases where the
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entire issue of unifo r ms and equipment is r eturn e d in satisfactory condition.
In cas e s where the student is r equired to pay a p enalty f e e for loss or damage,
the amount to be paid will be annotated on a refund form.

UD will issue the

student a check for the indicat e d balance.
c.

WSU agrees to withhold transcript s or continuing registration

of any student enrolled in WSU who fail s to retu rn any uniforms or parts thereof
valued in excess of the uniform deposit ($20. ).

PMS will provide registrar

the names of these students.
d.

Whe n the stud ent has com pleted all Army ROTC courses or at

any time desires to drop out of t he program , or i s released from the program
for the conven ienc e of the governm ent, the Supply Custodian at U D will receive
the uniform and oth er related items, determine t h e amount to b e refunded to
the student, obtain a curr ent a d dress from t h e stu dent, and fu rnish this in
formation to the Bursar, U D.

This will b e done as soon as pos sible at the

end of each t e rm.
e.

UD will s end out l ett e rs requesting uniforms and r e lat ed it em s

to students wh o fail t o t u r n i n Arm y unifo r ms at the end of t h e s chool y e a r or
aft e r dropping out of t h e Ar m y ROTC pr o gram .
6.

REV ISIONS :
T his a g r e ement m a y be r e vi s ed or amended at any time upon consen t

of t h e s i gnator i e s of t heir authorized representatives .

Further , this agr ee 

ment m a y b e te r minat ed unilaterally by anyone of the signatories with a t
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least one year's notice in writing.

Termination of this agreement shall not

affect the term in progress or the grades and term hours to be granted for
that term.
7.

APPROVAL:

This agreement is approved
For:
University of Dayton
Wright Stat e Uni v ersity
Army ROTC Representative

249

250

L.

Administrative Review
Dr. Kegerreis stated that he wanted to bring the Board up-to
date on the Administrative Review at Wright State. He said
that the faculty was in the final stages of forming review
committees for the Deans of the College of Science and Engineer
ing. and Liberal Arts. the Vice-President of Student Services.
and for the President of the University. The process will begin
operation this quarter and it is expected and assumed that all
four reviews will be concluded by the end of the Spring
quarter . No action necessary.

M.

Confirmation of Administrative and Academic Appointments.
Leaves. and Resignations.
Dr. Kegerreis reported that since the last meeting of the Board
of Trustees. the following administrative and academic appoint
m.ents. leaves. and resignations have occurred. He recommended
that the Board confirm these appointments and changes. leaves.
and resignations.
Administrative Appointments and Changes
1.

Mr. Robert E. Pezzoli has been appointed Executive
Director. Center for Ambulatory Care. Office of Health
Affairs. effective January 7. 1980.

2.

Dr. Rust F. Gray . Jr .• has b e en appointed Acting
Controller. e ffective F e bruary 18. 1980 (ref. Exec. Mem o.
78-7A. 6-15-78).

3.

Dr. Roge r M . Holmes h as been a ppoint ed A ct ing Associate
Director. Student Developm ent . effe ct iv e March 15. 1980
through M arc h 14. 1981 (ref. Exec . Memo 77-2 1, 12 -1- 77 ).

4.

Ms. Mindy McNutt Young has been appointed Acting Ass istant
Director of Student Devel opment. effective March 15 . 1980 .

.

5.

M r. Terry W . Tackett has been appointed Manager of Trans
portation Services effective December 10. 1979 (ref. E x ec .
M emo. 80-lB . 1-2-80) .
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6.

Ms . Pam l a Hanke has been a ppointed Office Manager.
ar r Development Cent r, effective February 26, 1980.

7.

M r. llonald E .
istef r has been appointed Publicatio ns/
raphi c Desi gner, Office of Health Affairs , effe ctive J uly
2 3, 1979.

8.

Ms . Theresa Storck has been appointed Programmer in
omputer Proj cts Development, effective January 1, 1980.

9.

Mrs. Deborah Jones has been appointed Documentation
Specialist in Computer Proj ects Development, effe ctive
January 7, 1980.

10.

amuel N. Kolmen, Ph. D., in addition to his other duties,
has been appointed Assistant Dean, School of Medicine and
the College of Science and Engineering, effective April 15,
1980 (ref. Exec. Memo . 75-2, 2-3-7 5).

11.

Dr . J ohn V. Bergen has been appoint ed Director, Program
in Allied Health Professions and Professor of Allied Health
ciences in the Office of Health Affairs, effective August
1, 1980 .

Acad emic Adm inistrative Appointments and Changes
1.

Dr. Marilyn L . Jacobsen has been appoint ed Acting Dean,
School of Nu rsing, effective February 18, 1980.

2.

Harv y A. Siegal, Ph. D., has been appointed Vi ce Chair
m an, Depa rtment of Medicine in Society , School of Medicine,
e ffective March 1, 1980.

3.

Dr. Waldemar Goulet has been appointed Chairman, Depart
ment of Finance, College of Business and Administration,
e ffe ctive February 1, 1980.

4.

Carl Jelenko, III, M. D., has been appointed Chairman
and Professor, Department of Emer gency Medicine, School
of Medicine, effective January 15, 1980 (ref. Exec . Memo .
78-7A, 6-15-78).
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5.

Jerry L . Hammon, M. D., has been appointed Assistant
Dean for Veterans Affairs, School of Medicine, effective
January 1, 1980.

6.

Ms. Florence S. Coleman has been appointed Laboratory
Supervisor, Center for Ambulatory Care, Office of
Health Affair s and Instructor in Pathology, Depatment
of Pathology, School of Medicine, effective January 1, 1980.

7.

Dr. Barbara Tea has been appointed Director of Labora
tory Experiences and Student Services , College of Educa
tion, effective January 1, 1980.

8.

Ms. Henria Delores Lytle has been appointed Study Skills
Specialist, Office of Student Affairs/ A'dmissions , School
of Medicine, f!ffective January 1, 1980.

9.

Ms. Pamela J. Herrlein has been appointed Supervisor,
Intake Units, Career Development Center, effe ctive
February 4, 1980.

10.

Mr. R. Taylor Putney, Jr., has been appointed Coordinator
of Public Service, Health Science Library, Office of Health
Affairs, effective November 19, 1979 (ref. Exec . Mepio.
80-lA, 1-2-80).

11.

Ma. Sheila D. Suel has been appointed Recruiting Coordin
ator, Office of Career Planning & Placement, effective
January 21, 1980.

12.

Ms. Shelley Donnelly has been appointed Coordinator for
Student Employment and Coordinator of the Job L ocator
& Development Program, Office of Financial Aid,
effective January 14, 1980 (ref. Exec. Memo. 79- l0A,
10-1-79).

13.

Ms. Judy Hudson has be en appointed As sistant to the
Chairman, Department of Community Medicine, School
of Medicine , effective November 1, 1979.

14.

Mr. William Bowman has been appointed Counselor,
Employment Opportunity Pilot Project, Intake Unit, .,
Career Development Center. effective February 4, 1980.

Aprlt 25, 1980

15.

Ms. Vera Cole has been appointed Counselor, Employment
Opportunity Pilot Project, Intake Unit, Career Develop
ment Center, effective February 4, 1980.

16.

Ms. Maureen Grittani has been appointed Counselor,
Employment Opportunity Pilot Project, Intake Unit,
Career Development Center, effective February 4, 1980.

17.

Mr. Walter MacPherson has been appointed Counselor,
Montgomery- Preble E mployment & Training Consortium,
Intake Unit, Career Development Center, effective
January 1, 1980.

18.

Ms. Julie Uhlman has been appointed Project Counselor,
Special Services Prog ram in Developmental E ducation,
part-time, effective J anuary 5, 1980 through June 30, 1980.

Administrative Resignations
1.

Mr. Arlo D. Ragan has resigned as Controller and Chief
Fiscal Officer effective March 10. 1980 (ref. E xec . Memo.
69-3, 3-24-69, and 74-11, 9-1-74)

2.

Mrs. Kathleen Lambert has re s i gned as Programme r/
Analyst, Computer Projects Development, effective
December 14. J 979 (ref. Exec . Memo. 78 -10B , 8-15-78).

Academic Administrative Res ignations
1.

Mr. Robert H. Smith has resigned as Archivist.
University Library. effective January 31, 1980 (ref.
Exec. Memo. 77-16, 10-1-77).

2.

Daniel Kennelly M. P.A., has resigned as Director of
AHEC. Department of Community Medicine, School of
Medicine . effective December 31. 1979 (ref. Exec. Memo.
79-3 A, 4 -1 -79) .

3.

Dr. Ruth Schu macher has resigned as Director of Student
Services. College of Education, to return to full-time
t eaching, effective January 1. 1980 (ref. Exec. Memo.
77-10, 8-1- 77).
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4.

Ms. Cheryl L. Harris has resigned as Reference Librar 
ian, He alth Sciences Library, Office of Health Affairs,
<'ff •ctiv March 28, 1980 (rP.f. P:xec. Mem o . 70-:3, J-1-711).

Leave of Absence
1.

Mrs. Joanne Ervin, Associate Director, Student Develop
ment, will be on a Leave of Absence from March 15, 1980
through March 14, 1981.
RESOLUTION 80 - 42

RESOLVED that the Administrative and Academ ic Appointments and
Changes, Leaves and Resignations submitted to this meeting, be and the same
hereby, are approved; and that Ms . Elisabeth Q. Lewis's employment be
terminated April 30, 1980.
Mr. Sealy moved the above resolution be adopted.
Mrs. James seconded and the motion was unanimously
approved by voice vote.
N.

Grants of Tenure
Dr. Kegerreis reported with the approval of the Board, the
following faculty grants of tenure will be officially announced
and are to be effective with the Fall Quarter, 1980.

College of Education
Henry B. ndre ws
Eileen Fernandez

Associate Professor of Education
Assistant Professor of Education

College of Liberal A rts
Philip R. Engle

Associat e Professor of Social Work

School of Nursing
Marjorie K inney

Assistant Professor of

u rsing
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College of Scienc e a nd Engineering
Donald Adams
Partab Varandani

As s ociate Profes sor of Chemistry
Profes sor of Bi ol ogical Chemistry

Western Ohio Branch Campus (WOBC )
*Ronal d Kreme r
*Joye

Mu hlenkam p

Assi s tant Professor of Accountancy
(at WOBC)
Senior Instructor of Secretarial
T e chnology (at WOBC )

*Tenur e lim it e d to We st e rn Ohio Branch Campus and will not
apply towar d any subsequent appointments to the Main Campus .
RESOLUTION 80 - 43
RESOLVED that the grants of faculty tenure subm itted to this meeting
be, and the same h e reby are approve d.
Mrs J a mes moved the above resolution be adopted .
Mr. M a son seconde d a n d the motion was unanimously
approv ed by roll c a ll v ote.
O.

Ratific ation of Grants a nd Contracts
Dr. Ke gerr e is r e ported that since t he l ast meeting of t he B oard
of Trustees, $1,017, 970 in gr ants and cont r acts hav e been
received through t he Offi c e of R e sear ch Servi ces. Of that total,
$618,086 provide fun ds for a v ariety of general univ e rsity
res e a r ch activitie s and $399 , 884 for support of th e School of
Medic ine research activ itie s. He re commende d rat ification
of the se grants and contracts.

AWAR D T"iPE ,
TITLE
DURATION
SPONSOR
ACCOviIT NO.
Continuation Psychophysiology of 4/1/ 80 - National Institute
o:ivernnenta l Time wi th in the
3/31/81
of Mental Health
Research
Cardiac Cycle
Grant 4245HO
l,ddition to
Pr i vate Re
search Pur
cha se Order!!
3793¥2

Equ ipment Fabrica
t ion

10/ 1/ 79 - NCR Microelectron
6/30/80
ics Di v.1 Oh i o
Agricultu ra l Re
search & Develop
ment Center

SUPERVISOR
Dr . John Lacey,
Fels Pro fessor,
Psychiatry

ABSTRACT
Studie s are being conduct ed in t he
inter-relationships of heart rate
and of cardiac and respiratory
phase wit h sensorimo t or beha v ior.

Mr. Howard DuFour,
Instrument Model
Haker

4,7 27

Dr, Harry Ertel,
Associate Professor
Education

5,000

Educational Sorvices 3/2 4/80 - Specialized Contract· Dr. Willard Hutze 1.
ment Instruc in support of the
3/23/81
ing Branch, WPAFB
Associate i'rofessor,
tional ser
Air Force IDEA proContinuing & Com
vices Contract gram
munity Education
210100

42 ,0 00

Educational services are being fur
nished to support the USAF Individ
ual Development and Advancement
(IDEA) Program, designed to prepare
high school graduate or nongraduate
active duty en li sted personne l for
a post - seco ndary educat ion .

Department of Energy Mr. Steve Pharmer, DOE: 3,200
Ohio Board of ReEnergy Management OBR 3,200
gents
Officer: Adm inis tra
tive Ass istant

This project is t o define and rec 
ommend energy conservation modif i
cations beyond those already in
ef fect t hrough operations and main
tenance .

Inservice Tra ining 3/ 25/80 - Ohio Department of
men t Instruc  for Teachers of
6/6/80
Educaton, Division
tional Agree Typewriting for the
of Vocational Edu
ment 3979C3 Vocational ~and i
ca tion
capped Student
New Govern

New Govern

Ne w Govern
Technical Assistmce3/1 5/80ll'l{!Dt Public
for Schools and
9/30/80
Service Gr ant Hospi t als
3860CO
Continuation
Governmental
Public Ser
vice Grant
4439CO

IN

AMOUNT

122,230

Genetic Disease
10/1/79 - Ohio Departlllent of
Testing and Counsel:- 9/30/80
Health
ing Programs at
Children's Medical
Center, Dayton, Oh.

1

Thi s contract is for fabrication of
materials and equipment upon request
and in vol ves various companies i n
the Dayton area.
This wor kshop is for improvement
and upgrading of the instructional
staff of local agencies co nducting
vocational business and office
education prog rams.

Dr. Ric hard Juberg,
Professor, Ped iat
rics

41,710

Goals of this program are to in
crease genet ic services and to ex
pand educational activities in
genetics in the Dayton catchment
area.

Dr. Jose?h Alter,
Professor, Commun
ity Medici ne: and
Dr. John Beljan,
V.P. Health Affairs

208,455

This center serves both rural and
urban medically underserved areas.

Continuation Statewide Area
Governmental Health Center
Instructional
Su!>cor.tract
4433RO

10/1/79 - Uni versity of Cin
cinnati/DHEW Health
9/ 29 / 80
Resources Admini
stration

Ohio Urban Univer
New Govern ment Institu- si t y Demonstrat ion
t i o nal Support Programs
Grant 397 4R3

1/1/80 12/31/80

Ohio Board of
Regents

or. Willard Hutzel,
Dean , College of
Continu ing Ed. ,
Community Ed.

28,000

This grant ~ives support to un i ver
s i ty community traini ng programs.

New Govern
me nt S<!rvic.a
Contract
36 03K3

3/1/80 2/28/81

Wright-Pa tterson
Air Force Base

Dr . M. Paul Serve,
Professor, Chem

38,059

Dr. Serve i s working at W?AFB on
a consulting basis for the co~i ng
year.

Personnel Assign
ment

i~try

r;;
N

I,..
i.n

N

j

AWI\RO T'iPE lo
ACCOU!'IT NO.

TITLE

DURATION

SPONSOR

SUPERVISOR

AMOUNT

ABSTRACT

New GovernPublication Support 1/1/80 mcnt Jns ti tu - , for Images Magazine 12/31/80
tiona l Supp:>rt;
Grant
3973R3

Ohio Arts Council

Dr. Gary Pacern ick , $
Associate Professor <
t;nglish

New Govern
men t Public
Service Grant
3605 D3

Conference on Chem 2/15/80ical Cycles in the 1/31/81
Evolution of the
Ear t h

National Science
Foundation

Dr. Brya n Gre gor,
Profe ssor, Geology

8,100 Thi s wor ks hop is se t fo t Se p~ 9- 15
1980. A volu~e i s to be publ is hed
on the conference proceed i ngs and
rev i ew papers.

New Govern
ment Pui.:ilic
Service
!l.gree·nent
39 78C3

Personnel Services

10/15/79- · Ohio Depar tme nt o f
6/30/80
Hental nea lth and
Mental Retardat ion

Dr, Ronald E. Fox,
Dean, School of
Professional
Psycho log y

153 1 957 Pr o f e sH ional pers onnel s ervices
wi ll be pr ov ided t o t he Dayton
Men t.a l Hea l t h & Deve lopment Cen t e r
t hr u t he School cf Professiona l
Ps ychology .

New Govern
Rockne Krebs ment Instruc Laser Installation
tional Grant
3977R3

2/1/80 2/28/81

Dr. Michael E. J ones

New Gove rn
Priffi~ry Prevention
:nent Resea rch Rese r.rch
Con t r ac t
3604B3

Dr. Helen Klein,
2/13/80 - Men tal Health and
Mental Retardat ion Assoc ia t e Professo ~
2/12/81
Board (648) of
Psychology
Montgc~ery County

New Govern
ment Research
Agreement
36 06T 3

Confere nce on t he
Water Environ:nent:
.>, l ga l 'rox :..ns ar:d
Hea lth

4/1/80 1/31/8 1

Environmental Pro
t ection Age r.cy

Continuation
Governme ntal
Re search
Grant. 4353HO

Narcotics, Naltrex- 3/1/80 one and Microsomal 2/28/ 81
Enzymes

Na t i onal Institute
on Drug Abuse,
DHEW-PHS-NIH

Con ti nuat io n
Governmental
Research
Gran t 3607H3

Env ironment.al Light 4/1/80 and Retinal Mem
3/31/81
brane Development

National Eye Insti· Dr. Daniel Organ i tute
s ci ak, Associate
Professor, Biologi
cal Chemistry

Ad j ustment in
Govern:r.ent
Research Con
tract 4372HO

Dayton Mul ti ;,le Risk 6/25/79 - National Heart, Lung Dr. Pau l Kezdi,
F~ctor Intervention 6/24/80
and &lood Institute Director, Cox Heart
Tri al for PrevenInstitute
tion of Coronary
Heart Disease.

National Endowment
for the Arts

640 Th i~ grant pr ovide s fu nds for sup
pl ie s, pr i nt i ng and promot i on of
Image_! Ma gaz i ne .

10,000 Sculpt or Rockn e Krebs i s p r eparing
a ma j or outdoor l aser i ns t allation
in the Dayton Metropol i ta n Area ,
involving use of light in spa ce .
14,113 Th i s p r ojec t 1s fo r t he development

of an evalua t ion res e a r ch mc t hodo l 
os y for. an exis t ing pri ma r y preven
tion acti vity and a feasib i l i ty
stud y t o measure the efficacy of
men t al heal t h primary preve nt i on
programs .
Dr. Wayne CarmiclBel · 27, 120 Th i s pr oject is des i gned to organ
Assis t ant Professor
i 1. e a r. <l c a r r y o uL an internat i cnal
Biological Sciences
conference deal i ng wi th poisons
produced by freshwater and marine
b lue-green algae (Cyano bact e r i a ) .
Dr. Alber t Langley ,
Assistant Professor
Pharmacology

11,609 Long-term pharmacological and toxi
colo~ical consequence s of dr u~s
used in narcotic tre a tment programs
ar e being studied.
64,5 50 Stud ies a r e con t inuing on the syne~

gistic or p r ophylactic effects of
contir.uous darkness o r cyclic l i ght
environme n ts wi t h res pect to mem
brane development and in tense light
induced visual ceil d~~age in rats.
15,860 Increased fund i ng will be provided
to aid in the continuation of the
MR FIT Program.

Award Type,
Account No.
Can.tin ua tion
Governme n tal
Service Con
tract 3955R3

J ob Factory (Job
Finding Skills)

New Govern
ment SP.rvice
Contract
3975R3

TITLE

DURATION

AMOUNT

ABSTRACT

47, 725

Diagnostic career assessment of
CETA cligihle individuals is being
pr ovided through orientation to
exist i ng Cf.TA services, indi vidual
~ounseling, psychometric and work
sample test ing, development of a
reali stic emplo yability plan, and,
when necessary, instruction in job
seekirg skills.

Dis placed Homema ker 3/10/80 - Montgomery County
Project
9/3 0/80
CETA, Title I; and
Beerman Foundation

See above.

30,369

Counseling , test ing and training
for women returning to work outside
t heir homes , or entering job market.
for the first time.

New Govern
ment Service
C< ,tract
396SR3

Employme nt Opportun-2 /1/80 ity Pilot..Project: 10/31/80
Planning •and Placement

See above.

Continuation
?rivate
Research
Agreements
3633X2

Analytical Services IndefiniteVarious Companies
Periods

New Govern
ment Instruc
tior.al Grant
39S2I3

:B

SUPERVISOR
Mrs. Elenore Koch ,
Vice President; and
Mrs. Sallie Collins
Director, Women's
Career Development
Center

1/1/ 80 9/30/80

Energy Education
Institute for
Secondary School
Teachers

Montgomery County
CETA, Title I
(Money previously
was from City of
Dayton and Montgom
ery-Preble Employ
ment and Training
Consortium)

1,000
75, 180

Thi s is a test program, one of 16
in th e country. All employable per
s ons on county general relief un
able t o f ind jobs in 8 weeks are
being placed in fed erally-assisted
work or tra ining programs.

5,217

Ana lytica l services continue to be
provided as ordered .

Ohio Dept. of Mental.Dr. Kathleen Glaus,
Health and Mental
Assistant Professor
Retardation
Psychology

37,000

Psychophysiolog i cal responses are
being stud ied from women s u ffer ing
depression and from two control
groups comprised o f nondepressed
wome n.

3/10/80 - U. s. Department of Dr. Timothy Wood,
Associate Professor
3/9/81
Energy
Environmental
Studies

18,929

This program is des ig ned to enable
30 teachers of na t ura l and social
sciences to develop and teach c on
ceptually strong energy curricu la
in their own schools .

New GovernPsychophysiological 4/15/80
ment Research Response Patterns
6/30/80
Grant Agree- in Depression
ment 360&C3

N

SPONSOR

Montgomery County
CETA, Title I

D:. T. O. Tier nan
Professor, Chem
istry; Direclor of
Brehm Laboratory
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RESOLUTION 80 - 44
RESOLVED that the grants and contracts submitted to this meeting be,
and the same hereby are ratified.
Mrs. James moved the above resolution be adopted.
Mr. Mcconnaughey seconded and the motion was unanimously
approved by roll call vote.

P.

Acceptance of Gifts and Donations
Dr. Kegerreis reported that since the last meeting of the Board
of Trustees, the University received the following gifts. Ac
knowledgements have been sent to the donors, and he recommend
ed the Board's formal acceptance of these gifts.

Items
To the Department of Computer Science
From Stephen Stephens, Vice-President
Vernay Laboratories ... Yellow Spririgs
Computers and Computer related
equipment valu e d at $13, 765.

To the Physical Educ ation Depart ment
From Maurice G. Roden
2471 Bany on Drive
Dayton, Ohio 454 31
Gift-in-kin d - tilt - valv e r e gulator
va lu e d at $50. 0 0
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To th e School of Medicin e - Wright State University
From Dr. Herbert R. Cammerer
2300 Far Hills Avenue
Dayt on, Ohio 4 5419
Medical equipment, supplies, charts, furniture, and
medication . valued at $15,096. 52
From Dr. Hom er D. Cassel
1909 Salem Avenue
Dayton, Ohio 45406
Gift-in-kind - Fluoroscopic unit valued
at $7 5. 00
Books donated to the University Library by Individual Donors
Dr. M. D. Armstrong
F els Res earch In s titute
Yellow Springs , Oh io

10 books

Dr. William Brown
Wright State Uni ve rsity
Dayton, Ohio 45435

1 book

Dr. E milie Cannon
Wright State University
Dayton , Oh i o 45435

5 books

Dr . Rob e rt Co rr e ale
Wright Stat e Unive rsity
Dayton, Ohio 4543 5

1 book

Ms . Patricia A. Croft
Executive Secretary
Th e Dayton Association of Lire
Un de r writers, Inc.
1524 E . Stroop Rd. - Rm. 102
Dayt on, Ohio 45429

Cu r r ent monthly
subscription to
periodical

April 25, 1980

Mr. Edward Durell
hairman of the Board
The Union F ork and Hoe Co.
500 Dublin Ave .
Columbus. Ohio 43216

1 book

Dr. Edgar E . Hardy
Wright State University
Dayton. Ohio 45435

60 books
Estimated value
$795.

Mrs. Madelein Henrey
Villers-sur - M r
14640 Calvados
France

1 book

Mrs. Lorna Laird
631 Versailles Ave.
M cKeesport. PA 15132

1 book

Mr. Theodo re Marshall
927 Milburn Ave .
Dayton. Ohio 4 540 4

1 Super 8 Film

Dr. Tyrone Pay ne
Wright Stat e University
Dayton. Ohio 4 5435

1 book

Dr. Barbara Dreher
Wright State Un iversity
Dayton. Ohio 4 5435

10 Journ als

Mr. Mo rris F. Fergus
43 W. Hillcrest Ave.
Dayton, Ohio 4 540 5

2 books

Congressman Tony P. Hall
U. S. Hous e of Representatives.
Washington, D. C. 20 515

1 Gov't. Doc .

Miss Edith H. Huey
6 1 E. Hen de rson, Apt. 1
C olumbus, Ohio 43214

20 Journals
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The Dean
James J. Nance College of
Business Administration
Cleveland State University
Cleveland, Ohio 44115

1 book

Mr. Richard W. Ulbrich
126 West Dixon Avenue
Dayton, Ohio 4 5419

1 book .
1 yr. Journal Sub.

Dr. Thomas v on der Embse
Wright State University
Dayton, Ohio 45435

57 books

Mrs. D. Robert Laughter
3320 Governor's Terrace
Dayton. Ohio 4 540 9

45 books

To Wright State University Department of Geology
From Amoco Production Co. - Houston Region
Houston, Texas
Geophysical equipment valued at $137. 500.

RESOLUTION 80 - 4 5
RESOLVED that the gifts and donations listed above are hereby,
accepted.
Mr. Younger moved the above resolution be adopted.
Mr. Ross seconded and the motion was unanimously
a pproved by roll call vote ..
Q.

Report on Investments
Dr. Kegerreis stated that a report on the Univ ersity's invest
ments dat ed March 31, 1980 had be en received and distributed
to the Board earlier. The report will be filed with the official
records of the Board of Trustees.
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R.

School of Nursing
Dr. Murray gave the following brief report of activities of the
School of Nursing.
I.

Students
A.
B.
C.
D.

II.

All classes a:re being held as usual.
29 of 35 students pass e d the February State
Board Exam (83% passing rate).
Student Nurses Organization elected new officers.
Students have been appoi nted or elected to serve
on recruitment committees for both dean and
faculty positions.

Courses
A.

Summe r enrollments are expected to be as follows:
Nursing 311 - 60
Nursing 4(1)1 - 55

B.

III.

Faculty
A.

B.

IV.

Scheduling of clinical agencies to be utilized during
the next academic year will be completed within
two weeks.

The 12 faculty who did not resign have all met
privat ely with Dr. Jacobsen; 10 of the 12 faculty
have indic a ted a high degree of interest in return
ing next ye a r.
Thirteen fa culty have comm itted themselves to
teaching during summer quart er 1980.

Advertising and Mailings
A.

National, regional and local advertising:
New York T imes (Sunday) - Dean -- May 11
Dayton Daily News - Dean and Faculty -
Chronicle of Higher Education - Dean and Faculty
May 5 a nd 12
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B.
C.
V.

American Journal of Nursing - Faculty-- .Jun{'
Nursing 80 - Faculty - - June
Nursing Outlook - Dean and Faculty -- May
Nurse Educator - Dean and Faculty -- May
Mailing to all NLN accredited graduate schools
Letters sent to 40 potential candidates

Recruitment of Graduate Students
A.
B.
C.

Telephone calls to all Ohio and contiguous states to
establish recruitment days - week of February 2 5.
Trip to Atlanta - Emory University - March 27
Trip to New York and Long Island - April 15-18
- Hunter College of the City
University of New York
-Teachers College, Columbia
University
-New York University
-State University of New
York at Stony Brook
-A d elphi University
-

D.
E.
F.

G.

H.
I.

April 15
April 16
April 16
April 17
April 17

Trip to Maryland - Catholic University and
University of Maryland - April 28-30
Trip to C olorado - University of Colorado May 14-16
Trip to Texas - Texas Woman's University,
University of Texas at Arlington, Austin, and
Houst on - June 13-1 7
Obtained list of names of graduate students where
possible and calling individuals directly - in
process
Faculty asked to contact frie nds and other
potential candidates
Placement Offices at College /Universit y in which
there are Master's Programs
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VI.

Recruitment of Faculty and Dean in Conjunction with
National Me etings
A.
B.
C.

D.
E.
F.

G.

VII.

American Nurses Association, Houston, Texas June 9-12
Midwest Alliance, Indianapolis, Indiana - April 2-4
(20 attended hospitality)
National League for Nursing, Baccalaureate and
Higher De gree Programs, Milwaukee, Wisconsin March 11-14 (3 5 attended hospitality)
American Association of Colleges of Nursing,
Baltimore, Maryland - April 28-29
AACN Meeting, Lexington, Kentucky - March 20
(25 attended hospitality )
Southern Regional Education Board Meeting, Atlanta,
Georgia - March 27-28 (65 attended hospitality)
Faculty (J. Griffith) recruited at Professional
Meeting, Nurse Researchers, in Kansas City April 17-1 9.

Established faculty team to visit Ohio graduate schools
if agreeable to school: B . Bogan, J. Griffith, and
J. Sullivan

VIII. Specific Faculty Needs
A.

B.

Summe r -

Notified University of Cincinnati, Ohio
State University, University of Kentucky
niversity of Lexington, Indiana Uni
versity of op port unities for fa culty
teaching summer quart er .
(Only 1-1/2 pers on(s ) ne e d ed at present time; current
facult y a re being employed. )
Negotiation with faculty who did NOT resign :
-12 letters of invitation to discuss the pos itive
environment of the future sent - 6 are committed,
4 are awaiting contracts with salary, 2 have not
responded
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IX.

New Material Prepared for Recruitment
A.
B.
C.
D.

E.
F.

x.

Community Activities
A.
B.
C.
D.
E.

XI.

Guest speaker at Dayton Ar ea Nursing Home
Ass o ciation - March 19. 1980
Dayton Area Administrators and Nurses - May 1, 1980
Luncheons with faculty of other University departments
Miami Valley School of Nursing faculty - TBA
Approved status of School of Nursing restored after
Dr. Murray and Dr. Jacobsen appeared before Ohio
Board of Nurse Education a n d Registration on March 21.

Activities Within School of Nursing
A.

B.

XII .

Ads for dean and faculty
Faculty opportunity sheet
School of Nursing slide/tape update
Prepared content of lett e r to be signed by President
concerning the future of WSU School of Nursing in process
Slides highlighting professional opportunities
Newslette r (April Issue) devoted to recruitment
effort

Acting De an met with junior and senior nursing
students on February 26, with freshm an and
sophomore nursing student s on March 6, and
with graduate students on March 4 and March 6
Graduate s of WSU to attend "kaffee- klatsch" with
upcoming graduates in May

Dean Recruitment
A.
B.
C.
D.
E.

A d placed
Cont acted AACN whi ch has recruit ment bureau for
deans only
To attend Executive Training Program (for potential
deans) sponsored by AA N - April 28-29
Lett e rs to all nominees (29) which have been received
to date
Nam s of dean candidates for Duquesne nivers ity
will be shared (after their selection process is
completed).
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SUMMARY
Candidates interviewed to date :

2 Masters
1 Doctorally prepared

Letters sent in respons e to vitas:

15

Letters of invitation to become
candidates:

52

Mailings to institutions:

16

After the above report. Dr. Kegerreis commented that he wanted to
say. for the record. that he is grateful for the stabilizing effort that
Drs. Murray. Jacobsen. and Kuntzman have provided in this
difficult period. He also said for the record. that he is gratified to
acknowledge that the Ad Hoc Committee of the University Faculty .
which was established by action of the faculty at its Winter Quarter
meeting. has bee n working with great diligence during the past weeks
and appears to b e on schedule in its efforts to make its report to the
University faculty at the Spring Quarter meeting in May.
Dr. Sayer. Vice-President of the Faculty. stated that the committee
has been studyin g the subject in depth and expects to have a full and
complete report for the Spring Faculty meeting and for the Board at
its June meeting.
S.

RTA Vot e
Dr. Kegerreis s t at ed that he was quite pleased to see that the
RTA levy passed a week ago with 36. 566 of our Mont gome r y
County re sid ents voting for the measure and 21. 339 voting
agains t it. The vote certainly should have far-reaching ramifica
tions for s t udents. staff. and faculty here at Wright State Univer
sity. Within 90 days, and possibl y this summer, we should begin
to s e t he benefits of the expanded RTA service. As part of Phase
I of the RT A plan, th re will b three express buses coming to
Wright State: one from downtown Dayton; one from Huber Heights,
and one from the Whipp and Bigger Roads vicinity of Kettering.
By January 1, 1981 or sooner, the regular service to the Uni
versity will commenc , from downtown Dayton. This will eliminate
the need for the present shuttle service from Third Street and
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Mu r ray. This service has l •c- en in existence since 1967. The
cost to students is an attractive part of the RTA package.
Currently, a student coming from downtown Dayton has to pay
50 cents for the RTA ticket, then another 2 5 cents for his / her
shuttle ticket. If tickets are purchased in advance under the
new arrangement, the cost will be a standard 35 cents for the
bus trip to Wright State. If tickets are not purchased in advance,
the cost will be 50 cents. Either way. there is a significant
savings over the period of a quarter, or a year. Another
significant aspect of this e x panded s e rvice is that Wright State
will be linked to both Greene County and to Montgom ery County
and we will be completely accessible to residents in both counties.
Wright State is the connecting point for transportation services
in both counties. It is important to mention that there was a
considerable campaign for the levy here at Wright State University.
We had numerous endorsements and offerings of support, the
efforts of the ad hoc committee, and considerable campaign
work done by the Student Government. Dr. Kegerreis express e d
his personal thanks fo r all of those who devoted their time and
energy to assure pass age of this important issue.
VIII.

UNFINISHED B USINE SS
Mr. Gilliam stated that the re was no unfinished business at this time.

IX.

NEW BUSI NE SS
Mr. Gilliam stated the n e xt m eeting will b e J une 3-4, 1980.

X.

ADJOUR NM E NT
Mr. Gilliam adjourned the m eeting at 3:15 p. m .

J r. - Chair

O . E dward P ollock - Secretary

